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Executive Summary

The National Mental Health Commission (the Commission) has been tasked by the Australian Government to
review the suicide and self-harm prevention for serving and former ADF members and their families. A series of
data collection strategies were utilised to be engage with these in the community and collect relevant data
within the Review timeframe. This report discusses presents the data collected through group discussions
conducted through November/December 2016.

Group Discussions (GDs) were conducted with across all ADF force arms in NSW, ACT, Queensland, and WA and
involved serving ADF members, former ADF members, family members of serving and former ADF members, and
community representatives. A total of 34 GDs were conducted involving 290 individuals.

In general

Family members came at the discussion from a very personal perspective, often discussing a specific case
involving a family member who was continuing to experience suicidal behaviours or who had already died due to
suicide. Despite a range of efforts to recruit participants, only limited numbers of family members attended the
discussions.

Former member concerns largely focussed upon other former members, DVA, health care, allowances, and the
need for more support.

Service members primarily were concerned about their treatment within the service and transition issues. In
addition, the Command GDs at both Gallipoli and Lavarack Barracks focussed on personnel management, in
particular recruitment and post-deployment, in service mental health and suicide prevention programs, aspects
of policy, Chain of Command, Welfare Boards, resource management, and the relentless demands of readiness
and deployment.

In Sydney, Canberra, Kapooka, Gallipoli Barracks and Lavarack Barracks, teams of health support personnel were
also involved in discreet GDs.

During the review, it became apparent that a better understanding of the impact of Defence on members’ and
former members’ experiences of suicide and self-harm is best achieved through exploration of six phases — pre-
recruitment, recruitment, training, career, transition, ex-membership.

Incidence of Self-harm and Suicide

I di dn’t have mamy sfurfiferdcs (baut sli’dne )s uwhpr i se
struggling. (ADFA Female Cadet)

The incidence of suicide did not garner much discussion, except with the Canberra-based Joint Health Command
group (JHC) and the JHC Advisory Panel, who were abreast of current research. The level of knowledge in other
serving groups varied but, generally, they were informed by in-house material most likely made available in
suicide prevention workshops. The community members’ knowledge of suicide rates was gleaned through news
reports and hearsay. Former members subscribed to some social media platforms which alerted former
members to the suicide of others. The JHC’s focus was on the incidence of self-harm and suicide amongst serving
members, while community and former members mostly focused on other former members.

Most respondents believed the rate of suicide in serving ADF was most likely lower than the rate in the general
community as a consequence of the skewed population (fit, busy, focussed) and the range of support services
available. There was some comment about rates varying, depending on which part of the service you were in
e.g. Navy, Army, Air Force.

ADFA Cadets see the issue as one of great concern for males, which should be addressed both within and
outside the service.

7 of 65

d

about



There was some ambiguity surrounding participants’ understanding of the suicide rate among former members,
as a result of disbelief that all former members were identifiable as such. Many in the groups were aware of the
difficulties determining if some incidents were ‘accidents’ (e.g. single vehicle collision) or were in fact suicide.
Many were keen to see definitive evidence of the rates.

Contributing Factors

During this period, there were often times that | thought it would be eakiejust ended my life; the only
thing that got me up every day was my kifSormemember, WA.)

Participants listed 24 factors, which they believe contribute to the incidence of self-harm and suicide among
members and former members and their families. Fifteen of these factors could be considered particularly
driven by the ADF lifestyle and nine shared with the general population.

Table 1 details the factors respondents believed contribute to self-harm and suicide.

Table 1 Factors contributing to mental illness, self-harm and suicide in ADF and general community

ADF Specific General Community

1. Stigma — esp. re career limiting one’s willingness to ask for 1. Stigma —reluctance to discuss mental
help iliness

2. Separation/violent separation from loved ones 2. Relationship breakdown

3. Injuries/poor discharge 3. Underlying mental lliness

4.  Environmental pressure — nature of the job 4. Personal failure

5. Fatigue 5. Bullying

6. One-off requirements 6. Financial Issues

7. Workplace culture - Macho military values 7. Personal Grief

8. 24/7 workspace 8. Low resilience/Poor coping skills

9. Lack of community respect for service 9. Lack of suitable services for people with

acute mental health needs
10. Unaccompanied deployment
11. Claims process —arduous and difficult

12. Not enough suitably qualified mental health practitioners,
especially in relation to PTSD

13. Transition to civilian life — feeling lost

14. Lack of coordinated and proactive ESOs supporting
members and families

15. |lllicit drug use amongst submariners

Services

Participants from each of the target groups mentioned services catering to their needs. Members listed
BattleSmart as the frontline suicide prevention program, and the Chain of Command, the Garrison Medical
Centre and the Padre service as principal treatment supports. Post Operation Psychological Screening (POPs)
was widely commented upon and rated poorly in terms of effectiveness or utility.

There was significant commentary around the value of the training, with a common theme emerging that
members were mostly not willing to speak up in these sessions as the groups were too large, the facilitators and
mode of delivery were not engaging. ADFA Cadets in particular expressed a wish to play an active role in the
design and delivery of future mental health and suicide prevention training. Family participants were especially
keen to attend training that would assist them to better understand the situations in which their partners had
been, the signs and symptoms of mental iliness and strategies they could adopt to assist their partners transition
and or recover from their mental illness.

Former members and families spoke of the difficulties of determining where to get support and listed DVA most
often along with VVCS as services. Other services like transition services were rarely mentioned without
prompting. ESOs were extensively discussed and generally while seen as important, concerns about awareness
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of services, quality of services and continuity of care were raised. Some concerns were raised that ESOs were
more interested in their own future and not those of the former service members or their families.

Issues, Gaps, Barriers with Delivery of Service

From the data provided in the GDs, the project team identified six phases to the ADF career or life-course: pre-
recruitment, recruitment, induction, career member, transitioning, and former member. The report summarises
the issues relevant to each life course stage along with the gaps in and barriers to service.

Pre-recruitment

There were common themes across all groups that changing societal experiences has resulted in a more
comfortable lifestyle and protection of young from the realities of personal failure, competition, death and
threat. Therefore, many candidates were unsuitable as they lacked the ‘internal fortitude’ or resilience skills that
are needed to be in the modern ADF environment. In addition, a range of candidates from broken homes who
were seeking a sense of belonging in the ADF, often were without the attendant skills to maintain that
attachment.

Recruitment

Given that the environment from which recruits are selected has altered and candidates reflect some qualities
which may be unsuitable for ADF, GD participants consistently raised and expressed strong views around
appropriate screening of suitable candidates. These discussions included strong criticisms, particularly among
serving members. The issues included:

f  outsourced recruitment agencies not fully understanding the nature of Defence work, nor having to work
with the “product” of their outcomes and being financially incentivised for recruiting a person, rather than
making suitable selection choices

the rank and authority of the ADF representative on the selection panel not having adequate influence
recruitment decisions, and

I inconsistency of psychological screening of ‘at risk’ candidates.

Induction

Once recruited there remains the issue of being unable to maintain the challenging recruit training process of
the past, and not being able to exit those recruits who fail to meet standards. Therefore, induction was
described as ‘dumbed down’ and members being ill-equipped for the challenges of ADF service and deployment.
This lack of suitability was identified as a factor contributing to ADF members being more perceptible to mental
health problems and early discharge.

Career Member

When recruit training is completed members move into a career within the ADF and members described the
pathways for care (a mixed Garrison in-house and outsourced model) and the possible outcomes for reporting a
mental health incident (treat and remain at work, treat rehabilitate and return to work, discharge). Eleven key
issues were widely reported by members, former members and health service providers concerning mental
health while a member. These issues are listed below and relate largely to ADF cultural matters, policy and
support services.
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Table 2 Issues impacting members receiving support

Issue Consequences

Career - Belief that mental health leads to career loss Failure to report, and lost opportunity for early intervention
and or limits promotion and opportunities

Perceptions of malingering - by using mental health as  Failure of team-mates with real mental health issues reporting
a way to rort the system to avoid difficult assignments  for fear of being considered a ‘malingerer’.

Rank — access varies by rank due to cultural Officers more pro-active and perhaps aware of wider range of

expectations — ‘ORs paid to do as they are told’ services to retain their careers. ORs dependent on advice and
CoC medicalised approach and loss of career.

Increasing tempo of the ADF Fatigue and wider and prolonged exposure to harm

Mismanagement of POPs Members are not truthful on tests, no third-party indicators,
families not involved, debriefs rushed — lack of accurate
assessment.

Isolated from unit for treatment of mental health Protective factors related to being with mates, and a sense of

incident identity with unit, are lost and the person feels more vulnerable.

Institutionalisation — being dependent on a closed With discharge, members are unable to function in open society

community which leads to learned helplessness. and/or unable to know how to get the support they need.

Suicide prevention package — inadequate, poor Has content but process (PowerPoints, large groups, no

quality, poor delivery discussion, lack of expert presenter) limits their effectiveness.

Mandatory reporting — If a member is aware of Good for covering risk requirements of ADF but prevents many

another member reporting the desire to self-harm or from discussing their issue.
suicide they must report it.

Failure to involve families Families have knowledge of members’ behaviour and conditions
that are often hidden from the workplace; lack knowledge of
available services; and often suffer collateral damage (e.g.
relationship breakdown, financial hardship and isolation).

Innovative ‘Human Performance Programs’ Aiming to de-medicalise mental health discussions to
preventative and wellness paradigms in order to be more
culturally appropriate to ADF, and normalise discussions of
mental health. This has increased positive perceptions about
management of mental health.

Transitioning

For the (approximate) 5,000 individuals who leave the ADF each year, the transitioning process is largely an
administrative one concentrating on ensuring each member has met all the ADF medical and administrative
requirements. Those with ‘compromised discharge’ were identified as having to trust the system as many were
not entirely cognisant of the process or their obligations. It was also noted that some were not psychologically
prepared to enter civilian life due to not wanting to be discharged and that for some having a mental health
issue complicated their ability to comprehend and make adjustments. Hence many transitioning members were
not aware of the services they can access nor how to access these services. Others reported high levels of
dissatisfaction with receiving no exit ceremony to recognise them for their service.

Former Members

Issues identified in the discussions relating to former members are summarised in Table 3. The majority of these
were generated from within the former members and family member discussions. Apart from dealing with
significant health concerns, these issues were identified as potential tipping points for at risk individuals.

While somewhat outside the scope of the Terms of Reference of the Review, significant frustration with the DVA
claims process was raised by many former members and family members. This process was a factor contributing
to poorer mental health outcomes.
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Table 3 Issues/gaps impacting on former ADF members receiving support

Issue Consequences

Delays with DVA allowances Members get frustrated with slow response and inefficient process; which can
jeopardise their financial future, exacerbate or create mental health issues
including suicidal behaviour.

Post-institutional dependency Ex-members rendered helpless due to their lack of knowledge as to how to access
services thus exacerbating existing mental health conditions.

‘Wounded warrior’ narrative Allows ex-members to feel comfortable with not coping; encourages ex-members
to go for allowance at the expense of rehabilitation; is a stigma (if you served you
must be damaged).

Lack of community respect Some members do not feel appreciated by the broader community for the efforts
and risks they have taken to serve their country and therefore feel betrayed and
belittled, which negatively impacts their self-efficacy

Lack of employment opportunities Ex-members are not adequately prepared for employment post Defence due to
an inability to articulate their competencies and poor job seeking attributes such
as resume writing and interview skills.

Some employers are reluctant to employ ex-Defence personnel as they can be
seen to be a risk in relation to potential mental health issues given a community
view of Defence people being “broken”.

We don’t ask for help Defence people have been trained to look after others at the expense of their
own well-being, they are “professional soldiers”. This impedes their willingness to
admit they are not coping and to ask for help. For some members, the asking for
help in relation to their mental iliness is only when they see that this benefits
their family, who is finding their behaviour very difficult to manage.

ESOs promote “benefits” over Some ESOs were identified as focusing too much on ex-members seeking financial
rehabilitation or lack of availability in entitlements rather than developing the skills to be more self-reliant and
regional areas independent. These outcomes impeded some ex-members’ pursuit of activities

that would improve their general mental health and well-being as they were
focused on “remaining sick” to receive various entitlements. There is also a lack of
ESOs in regional areas.

Identified gaps

A significant number of gaps (23) in service delivery were identified by serving, former members, health service
providers family members. Some gaps relate to client groups, some with support to members, some address the
quality of actual care, some to do with privacy and policy, and others to address stigma. A general theme from
participants was that if these issues were addressed it may be possible to move ADF mental health care from a
predominantly risk management, ‘one-size fits all’ approach to a more patient focussed and stepped care
approach.
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Table 4 Service gaps and gains as identified by all participants

Identified Gaps in Service Delivery Gains if addressed

il,

10.

11.

12.

13.

14.

15.

16.
17.

18.

19.
20.

21.
22.

23.

Isolated serving members
Lack of holistic approach

Duty of Care to report to CoC
reviewed

Dealing with sub-clinical mental
health issues

QA Standard of Acceptable Risk
Garrison Health Centre Design

Training — members, family and
community

Competent DVA advocates
Audit and Co-ordination of ESOs

DCO Family Assessments

Resource constraints on Personnel
(psychologists) and mental health
expertise of individuals involved with
providing support to members

Dealing with NCOs who promote
wrong care model

Tracking former serving members

Performance manage health
contractors

Padre service available in DVA and
VVCS

Exist ceremony for all members

Ensure a ‘warm body’ follow-up in 3
months of discharge

Better educating Cos and others
whose role includes mental health
support

Promotion of suicide awareness

Promotion of positive stories about
members and ex-members who have
recovered

Review recruitment process
Transition to civilian life

ECOs — rationalise, coordinate and
focus their scope of service

Mental health needs of isolated individuals will be addressed

A range of upstream contributing factors addressed that collectively
build resilience and prevent major mental iliness

Increased willingness to discuss mental health issues before they
become a major risk.

Earlier intervention & non-medicalised, patient specific, stepped process
available

Practitioner guidelines, improved quality of care
Ensure privacy to encourage early intervention

Engage members in the design and delivery of the training. Raise
competence of members, family and community to identify potential
risks, to intervene earlier and offer effective support

Ensure equity of treatment for ex-members

Avoid duplication, build governance, market their services and increase
focus on rehabilitation

Better support for families, who can then better support their loved
ones who are members

More available access to professional treatment

Encourage early intervention. Remove stigma.

More support and better data to know what is “happening” to ex-
members

Improved quality treatment for members and members more willing to
access services due to greater confidence in the quality of service

Familiar and trusted support to ex-members

Dignified and de-stigmatised medical discharge
JIT advice/support to transitioning members

Informed and supportive first responder or ongoing suitable support

Normalised discussion of mental health

Increased sense of hope which motivates members and ex-members to
adopt range of strategies

Ensure suitable members are selected

Provide ongoing support post discharge to provide ex-members with
early intervention and access to services

More proactive and early provision of support services that target
specific needs and population cohorts
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1.

Methodology

This report considers the responses gathered during Group Discussions (GDs) with:

1

Serving Australian Defence Force (ADF) members — recruits, Australian Defence Force Academy (ADFA)
Cadets, Other Ranks (ORs) and Non-Commissioned Officers (NCOs), Garrison Command, Health Workers,
Joint Health Command (JHC), JHC Advisory Panel. Confirm names

Former ADF members
Family members of serving and former ADF members, and

Community representatives [includes health support workers, volunteers in Former Organisations (ESOs),
professional health workers in community-based organisations, professionals in Veterans and Veterans
Families Counselling Service (VVCS) and Defence Community Organisation (DCO), Departmental
representatives from both Defence and DVA].

The GDs (N= 34) were conducted during November — December, 2017. Each GD was approximately 90 minutes

in duration. A total of 290 participants attended the GDs. Some serving-member groups were of shorter duration

due to ADF operational matters. Defence organised groups at the following bases: (Western Australia), RAAF
Wagga Wagga, Kapooka, Canberra (head office and ADFA), Fleet Base east (Sydney), Gallipoli Barracks
(Brisbane), Lavarack Barracks and community (Townsville), Amberley Airbase (Ipswich). Consultants for the

Commission organised the sessions with former ADF members in Toowoomba and Perth.

The following tables (5 and 6) detail the breakdown of participants per category and total numbers of

participants and a breakdown of attendances at Serving Member GD sessions.

Table 5 Participants attending Group Discussions by Population Group and total

Other participants per group discussion Number

Serving members sessions 181
Ex ADF Member sessions 20
Family of Ex-ADF member sessions 11
Health Provider sessions 78
TOTAL 290

Table 6 Group Discusison Participants by Force Arm and Enlisted Type.

Total of serving Total Regular Reserve ADF/other
members in participants participants
associated group

discussions
Serving member 181 86 40

Assumptions made in the preparation of information:

f
f

If not otherwise indicated, attendees at “Serving members” group discussions were Regular members.

Participants in “Health Provider” group discussions included members of the ADF, community groups and
other organisations including VVCS and DVA.

A detailed breakdown of attendees per GD is included in the Appendix (Appendix A)

Organising GDs with former members and family members proved difficult as these cohorts were reluctant to

attend public meetings to discuss this sensitive topic in the presence of people with whom they had no personal

connection. The former members meeting in Toowoomba was an exception due to the efforts of a mental health

advocate and former ADF member.
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At the commencement of each session, participants were:
presented with a Participant Information Sheet

provided with an overview of the questions and reassured that all information would be reported
anonymously, and

 informed that a qualified counsellor was present to support any participants who experienced distress
during the meeting.

Each GD had two project team members present to facilitate each session and to assist with accuracy and
analysis of the collected data. In addition, a clinical psychologist was present to assist any respondent who may
have become distressed a result of the discussion. In addition, Commission staff attended GDs in Townsville,
Brisbane and Perth.

Serving GD groups were comprised of volunteers, or participants who were told that they were to attend. In the
serving member groups, the overwhelming majority appeared to be free to contribute to the discussion with
direct Command only being present in the sessions at Gallipoli and Lavarack Barracks, ADFA, Amberley
Command Group and one group at Kapooka. Participants in the current and former members included
individuals who had been wounded and or experiencing mental health issues. Some participants who attended
the former member GDs are currently engaged with the provision of services to former members and their
families.

Each GD was semi-structured to ensure that participants felt comfortable to participate and that issues could be
addressed as they arose. This allowed participants to explore issues of relevance to them, contributing both to
the variety and depth of group discussions and outcomes. This approach reduces the risk of funnelling
information towards a pre-conceived answer and raising matters that while initially may not seem relevant to
the topic, prove to be highly relevant.

While it was anticipated that the project team would conduct family GDs these were not possible to organise as
people were loath to attend public meetings to discuss this sensitive topic with people with whom they had no
relationship. The collation of family member interviews is detailed at the conclusion of this section.

Once data was collated, a thematic analysis was used to identify and collate the themes raised throughout the
GDs.

Presentation of the data here includes direct quotes from participants in the GDs. They are shown in italic font
with attribution in almost all cases. In some instances, shorter phases or statements from participants are
included in the analysis. Some attributions are omitted to protect confidentiality.
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2. General Points

Former members varied in their experience within ADF. Most described their experience of the ADF as leaving
them ‘bent or broken’ and some were involved in organisations assisting former persons such as RSL, Homeless
Shelters and Legacy. In general, former members’ concerns largely focussed upon the well-being of other former
members, DVA services, health care, allowances, and theirs and others’ need for more support. There appeared
to be a differentiation between Vietnam and younger veterans in what they believed should be the goals of
some of the support agencies. The Vietnam Vets were more focused on seeking allowances, at the expense of
rehabilitation and a new career which is, in part, a reflection of their age. While career prospects were more
important to former members from Somalia, East Timor, Middle East Area of Operations (MEAO — e.g. Iraq and
Afghanistan).

Service members were concerned about their treatment within the service. The participants in the GDs held a
variety of positions, including recruits, others who had worked in recruitment, recruit training corporals,
Sergeant Majors, RSMs, long term ADF career and ex-ADF career personnel were gathered.

In addition, the Command team including the Brigadier in both Gallipoli and Lavarack Barracks comprised
discrete discussion groups and the focus of these discussions was around supporting their people at the Garrison
level. The perspective at this level included the context of personnel management, policy, Chain of Command,
Welfare Boards, resource management, and the relentless demands of readiness and deployment.

In Sydney, Canberra, Kapooka, Gallipoli Barracks and Lavarack Barracks, teams of health support personnel were
gathered and discussed the issue from their various points of view. One point of view is from the internal ADF
heath professional (Full Time — ‘the green team’) and another from the internal paid contractor (casual) assisting
the ADF internal staff. Yet another view is captured from the outsourced health supplier to the ADF, offering
psychiatric and other services in off-garrison programs.

15 of 65



3. Incidence of suicide

I didn’t have many f r i eln durprisedabous numbers in Wéfemce svhofafee r e d
struggling. (ADFA Female Cadet)

Medium exposurea MENTAL HEAL Tt behoves us as males to adhere to learning about the topicias
a large issue for male¥hee is an epidemic at the momerfMale Cadet, ADFA).

Anecdotal- From what | see and read the prevalence is higher in the total ADF comgniMaile Cadet,
ADFA)

The group (RAAF) felt there was more suicide in the army and had mates who mentioned that because of
deployment levels, suicide is at a higher rate in the army division. Less so in Navy and RAAF. (Recruits Wagga
Wagga)

It was remarkedhat Williamstown has the highest suicide rate in the country when looking at all Defence
bases. Sometimes there is contagion, there were 4 in 72 hours at Williamstown. For young people, a lot of
suicides are related to relationship problems, for examptg;s not being able to deal with a break.
(Serving membeCommandAmberley)

The incidence of suicide failed to gather much discussion except by the Canberra Joint Health group (JHC) and
the JHC Advisory Panel. The latter groups were abreast of current literature so had the background to discuss
the topic.

The level of knowledge in other serving groups varied but, generally, they were informed by in-house material
most likely made available in Suicide Prevention workshops. The community members’ knowledge of suicide
rates was gleaned through news reports and hearsay. Former members subscribed to some social media
platforms which alerted them to the suicide of others.

Most respondents believed the rate of suicide in serving ADF was most likely lower than the rate in the general
community because of the skewed population (fit, busy, focussed — known as the ‘healthy worker’ effect) and
the range of support services available to members. There was some comment about rates varying, depending
on which part of the service you were in e.g. Navy, Army, Air Force.

ADFA Cadets see the issue as one of great concern for males and an epidemic, which should be addressed both
within and outside the service.

There was some ambiguity surrounding participants’ understanding of the suicide rate among former members,
because of disbelief that all ex-members could be identified as such. Many in the groups were aware of the
difficulties determining if some incidents were ‘accidents’ (e.g. single vehicle collision) or a suicide.

The importance of suicide in the military and ex-military population was an acknowledgement that these men
and women put themselves in harm’s way for the benefit of their country and that the community would not
like to think that they were being abandoned at a later time if their mental health had been effected by their
time in the service. Some participants reported that because the population under review is an identified
‘community’ the incidence of self-harm and suicide are more noticeable and therefore may appear there is a
larger incidence than there actually is.

How defence handles suicide, matters to new recrtscide is a hot topic itemyet there are no official
reports that mention death by suicideeople are reluctant to share that they haagcidal thoughts as they
are worried this will impact their future career opportunitidale Cadet, ADFA)
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4. Factors that contribute to self-harm and suicide

Discussion groups were asked if they were aware of any factors which contributed to ideation, self-harm and
suicide. Factors were offered by all groups and are compiled here as a list, with no order of importance. In
addition, participants were asked if there were issues particular to having served in the ADF, which contributed.

Same problms hereas in the community-but Defence adds complexitgHealth worker Gallipoli Barracks)

60% ofpeople who haveompleted suicide had never even deployed. What might be helpful is a review on
recruitment anddentification ofwho falls over within the first gears (Health worker, Gallipoli Barracks)

During this period, there were often times that | thought it would be easier if | just ended my life; the only
thing that got me up every day was my kids. Also at this time my daughter was suffering from teenage
depression that wasn’t pHomnkmambes, WAy mysel f or the s

4.1 Relationship breakdown

The overwhelming response from health workers, padres, and members who deal with suicide in the services is
that “relationship breakdown” is the number one factor. Some expressed this as a proof that being in the ADF is
irrelevant to the cause, but most offer it as a reality. The relationships referred to are the personal ones
involving love partners. This factor is relevant to most members and ex-members, with community members
telling harrowing stories of having to deal with their ex-partner’s (former member’s) serious mental health
issues like PTSD, because they believed the person literally “had nowhere else to go.”

More than 50% of relationshiggealkdown, sometimegmembers havenultiple relationship breakdowns
some membersnay not have a diagnosed condition bitt(mental health) doesauses problemgHealth
worker, Sydney.)

| feel | have so much to say about the unique lens of women in thesfaito marry and then divorce men
from the forcebh ecause of the way forces’ training dehumani s
one another. Formermember, WA)

Family is the main facter there is no family environment when thénember) geout —they have changed
but theirf ami | y—tiegrmoave around all t h eandttheyftbe famidyoand the g et s
member)are not connectetb each other (Formemember, Townsvillg

Often the media reports deployment as being a cause ofdajibowever, this might be a misperception in
the community. Often it is to do with relationshipSefving membeiCommand Amberley)

We are in a workplace full of sole parents and broken marrig@esving membeCommand Amberley)

4.2 Separating from loved ones and domestic violence

Other relationship stressors include separation from family and domestic violence. ‘Separation from loved ones’,
especially the sense of not being available when family members needed them, created personal tensions. In
addition, the incidence of domestic violence was discussed in a number of sessions, with one former member
saying: “I was doing a lot of bad stuff to my family and didn’t know | was doing it.”

Defence is aareer of pressure- we areaway from families fosevan months of the year we have few

friends outside the army sowe feel a lack of support when we are at homehat peopldall, they fall hard

and i t’'s ver yThamoredenidr they @re the inese ikigServing membemNCO, Lavarack
Barraks)

The lifestyle within ADF can be challengirtieing away from friends, family, big chunkgiafe being away
from home, can be deployed for 6 months or madvet everyone will be prepared to be away from loved
ones for so long. (Recruit, Wagga Wagga)
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Domestic violence is high in the Defence Force--As (welfare role), | have seen so much DV in my life.
There were four cases last week in ADF, it as a normal part oSkfieririg membeCommand Amberley)

4.3 Underlying Mental lliness

Anybody with an nderlying mental iliness anxiety, depressior could be vulnerable for suicide. (Recruit,
Kapooka)

Untreated and or existing mental illnesses can be further exacerbated by being in Defence. If left untreated a
person could spiral downward towards self-harm and suicide. Several respondents who had experience with
family members who have a mental illness were more confident in raising it with people whose wellbeing they
were concerned about.

4.4 Unaccompanied deployment

Unaccompanied deployment (e.g. embed with UK or US troops) was cited as a factor by some, as it was reported
that these members were outside the protective net of the Australian approach and away from mates and
peers.

4.5 Contextual pressure

(Considered suicide) As most of my adult life was in ihi&am - | have lived in every state in Australidone
|l ots and, whilst |I'm very lucky, | FamwemmemberwNAp eopl e

Your whole(Defence)kexperience tests yod isolation, separation, limited sleep, pdog you d-on’ t kn
peopleare out of their comfort zoneServing membeCommand Recruit Training, Wagga Wagga)

It is very difficult for a single parent to do arbnth deployment;it just gets too long. §erving member,
CommandAmberley)

Extra stress, is experienced because of working in unsafe environments, constant travel, and relocations were
identified as service factors that contributes to poor mental health and then suicide. Unsafe environments that
require individuals to place themselves in harm’s way, and being exposed to horrific events, sights and places
were viewed as added burdens upon one’s ability to cope.

Deployment experiencew¢ see horrible things) would have to be a risk factor. (Recruit, Kapooka)

The army was very open to employinge rhowever having been out of Navy circulation for 3 years,
(maternity leave and posting witmyh us b and) they woul dn’t consider thi
services within the Signals Corp do the same tjody just wear a different uniform. At this i me , I di dn
understand why this couldn’t occur and, subsequent |
give up a job | loved fany family. I am unsure if this still occurs today butould like to think that more
consideration is giveto inter-service marriages and their postingBomermember, WA)

Defence talks about worlfe balance and how important it is but your civilian friends outside notice how
little time you have for them, you cannot do anything with them. Civilians do understand the
requirements for a RAAF job and, therefore, it is difficult to maintain social connections. (Recruit, Wagga
Wagga)

It was frequently reported that continually moving places pressure on friendship groups, social networks,
marriages and career and disrupts study. All this, adds pressure to an already stressful life.

4.6 Fatigue

The ADF and community needs to ‘' get.Thetelmatowntime way w
from the conflictit is constant Seep deprivation is a constar(Formermember WA)

18 of 65



It was reported that Defence needs a better way of assessing the hypervigilance and fatigue of different people
in service. It was asserted that only those whose brains were coping with this duress should be sent out for
multiple service stints.

Thereshould be better fatigue management in between deploymefstnjermember, WA)

It is difficult to leave the mind space of trainirgbeing hypervigilant all the time.Serving member
Amberley)

Fatigue was a factor which robs an individual of their problem-solving capacity and reduces resilience. Many
NCOs in the ‘ready regiments’ were under a lot of pressure to train the troops when in Australia (out bush 180
days a year), and then heavy deployment rotations, added to their workload, causing them to become fatigued.
In addition, there are several times that military people are called upon to operate under extreme fatigue, such
as evening manoeuvres. When fatigued, it was reported that usually manageable things can appear less so.

4.7 Personal failure

The issue of having failed at something due to poor performance or not being selected for a special program/job
was mentioned by several participants as a possible service-specific trigger for becoming mentally unwell. It was
asserted that more so in recent times, the phenomena of ‘every child gets a ribbon’, has led to younger recruits
being less resilient and able to cope with failure.

4.8 One-off requirements

Operating in an organisation which has a ‘Can do’ culture and being sent to strange places, that required
members to deal with the “uniqueness of various deployments” were other factors that were identified as
making work in Defence more demanding and stressful. It was also shared that these demanding circumstances
could be too difficult for someone lacking resilience.

4.9 Macho values
“Guys don’t want to seem weak therefore they

In keeping with the Defence organisational culture, the traditional values of the ‘Macho’ warrior were seen to be
a cause that may prevent someone seeking early intervention, as they believe they should be “strong enough” to
deal with their emotions. In addition, these values may lead a person to present an external persona of “no
concern” to personal humiliation, such as loss of a girlfriend, when in fact for many young men they may be
emotionally hurt, in need of support or may make non-compromising decisions that can result in self harm or
suicide.

4.10 Bullying

There was a general view that RAAF Walgagga recruits have a much better parience than the army

recruits at Kapooka- it is less roughthere arebetter relationships betweeommandand recruis. An

example was given &n army recruit in Kapookaeing hit behinda shed byCommand (Recruits, Wagga

Wagga)
Workplace bullying-both peer to peer and top down. (Recruit, Kapooka)

Bullying because of being a poor fit was identified as a trigger for becoming vulnerable, especially by the younger
members such as the cadets at the Defence Academy. This was raised by one of the health groups as well who
noted that cases such as this should be better dealt with by in-house psychologists, who can influence the Chain
of Command to address relevant workplace cultural issues.
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4.11 24/7 Workspace

It feels like'lsolationPrisoni. In the Academy, gvare locked away, and at the mercy of the syst@ur: lbss
can wander through my room at any timeéhe hasa key. We are supposed to get more leave as we progress
through t he a csoldandihaved freedon2vihatsoever.r(Female Cadet, ADFA)

There is no work/life differentiation, we never escape it. This is it. All the time. (Male cadet, ADFA)

You maybe living on base whicprecludes you from being able switch off — your work is your home.
(Recruit, Wagga Wagga)

Young people whetay onbase over Christmas, sitting in their room dagl very isolatedThis can bebad
for their mental health(Serving membeiCommand Amberley)

In the last two and a half yearkshad been involved in at least 8 suicide ideation cases. Ushalbe
instances have involvedingle people obase, high alcohol consumption angental health issues. They first
arrive on base wanting to do so many things but they get isolated, stuck in their rooms, get into a pattern of
work, come home, go to mess and eat, go horttebecomes like Groundhog Daypefving member,
Command Amberley)

The inability to ‘switch off’ if living on base (Air Force) was considered a factor that adversely effected someone’s
mental health, as matters became overwhelming when there was ceaseless confrontation with the issue of
concern. There was a similar reaction from Cadets and recruits living on base or at the Academy. A scarcity of
employment opportunities for members’ partners in some areas where bases are located, added to a further
sense of isolation for the family unit.

While for some respondents not being able to “get away” from the base was an issue, for others the lack of
social activities on the bases, which were once present, such as messes, cinemas, sporting clubs, golf ranges
were deemed to have reduced the opportunities to socialise outside of work hours and form strong friendships.

4.12 Lack of Respect

| was 15 years in the armyin the infantry- in East Timor and got discharged on medical grouhtad a
family to raise | had awife and 3 boysl became unemployed arfelt pretty isolated and down because |
di dn’ t flevasinogiven Whatl deded to transition out properly{(Formermember, Perth)

You just feel like you were thrown on the scraphetigere is nothing of ay worth out there for you to do
and try. Formermember2, Perth)

We hada job-providingagencythat | had to go throughl * ve done al {andtthere s aothimg o gr a ms
more degrading than them | ooking at rstamdingchwhdtyauhey do
have accomplished and what your skills arar(nermember3, WA)

| think one of the things that could happen to change the treatment afrmég soldiers is related to
Defence being so secretive dbegrgatifthelanumunityTgotmducateds er vi ¢
about what we actually doThen they might respect everyone who servEsrifiermember4, WA)

Some Defencmembesthink the civilian populatioris not grateful for the service they have providathis is
hurtful. (Recruit, Wagga Wagga)

For former members, a common response was their disappointment in military and civilian appreciation for their
service. For many, this gnawed at their integrity and confidence in their accomplishments. Hence, their self-
worth has been adversely impacted.

4.13 Financial

No one understood the links between Centrelink and DM#at | was, or was natligible for It was almost
pointless trying to get ahead because at that stage, anything my wife earned would affect my pension with
DVA-sowec oul dn’'t get aheadFomemembertWdy what we did. (
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because | was mol was pretty lowle scso U lodrnc’etd foiuntd wor k,
back were buggerediMe lost all our savings, we ended up losing our holigeok nearly a year to get any

espe

benefits from the government andl would have takeronger, i f I hadn’ t been casual

soldier about getting a copy of all my ADF medical records before | goFounérmember, WA)

While financial matters are a common concern for the general public and Defence personnel, some participants
shared that the impact can be more on Defence personnel, as the latter have been conditioned, some referred
to this as “spoiled” by having a regular pay packet and many social and health services organised for them. It was
reported several times that upon leaving the service many members didn’t know how to open a bank account,
or how to organise medical treatment.
4.14 Personal grief

Death—losing friends and/or familgan be very diséssing (Recruit, Kapooka)
It was reported that death of a peer, close friend or family were identified as factors that may trigger mental
illness or suicide.

4.15 Career opportunities

“ Isdmeonesays they have amental illness-theywo n ' t g ¢withftheir dareeg) therefore,they do

not say anythingFor example, if wantedto be a diver and said have anxiety and depression | could not

dive.” (Cadet, ADFA)

Someone in our team threatened sk#rm. They werewhisked away, never to be spoken abagain
Thereforeno one in our group would ever raigghey had amental illnessWe need astepped processo

that people with a mental illness are identified eaBeople need to know that their career will not be

ruined. We need more eaiiiytervertion. (Male cadet, ADFA)

People are reluctant to speak up because they are concerned that to do so will impede their career. This concern
along with ongoing stigma around mental illness impedes members’ willingness to seek early intervention or
support. Consequently, one’s mental illness can be exacerbated and their mental health needs become more
acute.

4.16 Low Resilience/ Poor coping skills

There is a lack of focus on resilience traini
enough orresilience training.gerving membeCommang Recruit training, Wagga Wagga)

Individuals who have few coping options, or who do not have the life experience, or insight to learn from
difficult times may choose self-harm or suicide to solve their problems. The Resilience training being developed
and delivered by the Army is proving very valuable. This training uses sporting terms to imply states of mental
health and therefore it was far more appealing to the participants.

4.17 Injuries/poor discharge

The membewho suicidedvorked asa "refueller”. Hisf ob was t o b ur n-itwds found thag
exposure to these chemicals caused various illnesses including mental health Sewéag (member,
Member, Amberley)

Some members are exposed to physical harm which has shattered their dreams of their career within Defence.
Others may be exposed to hazardous materials such as asbestos, or aircraft fuel residues. Whilst controversial,
one family blames the injection of the anti-malarial drug for their family member’s suicide. Whatever the injury,
it was reported that the result can be vulnerability to suicide.
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5. Range of services

The following information details the range of services that participants access or are aware of. Comments
around the perceived or actual experience of accessing these services are detailed in Section 6. Overall serving
members appear to be reasonably familiar with the range of services that are available to support them.
Conversely, many former members reported that they and their families were unsure of what services were
available to them and how to access these services. In some cases, it was reported as “sheer luck” that | received
the support that | needed.

One participant commented on the structural surroundings and its suggestion that suicide is an issue and taken
seriously at ADFA.

You arrive at academy and check into your room andiryooediatelynotice suicide screens in your building.
This was a confronting introduction to ADFPemale Cadet, ADFA)

What shits me most adut it now- is that themental health issuefor Defence are being brought to liglas
our top people coméorward to share they have a mental illnessenior Defence people asaying we are
doing everything we can but they arewasting money on bullshprograms that are not happening on the
ground, where and when they are needdthereis a distinct disconnect between what the people hear in
community and what actually happens within Al@Bpeciallywhen it comes to preparing us and our families
for what we are about to g through and come back to. (Formmeember, WA)

One individual had PTSD and now he attknd a 6-week course next yeamand hewill have a 12 month

follow up treatment after that. This person is remaining in service and is very dpmrit doing that
program. This sort of stuff is seen to have a positive ripple effect, particularly if members are open about it. If
they (Defencepersonnél hide it, their work falls down and the Defence will take the wrong approach (usually
performance maagement) rather than addressing the mental health issugsrvying memberCommand
Amberley)

5.1 Training Programs

Induction—d o0 e s n '—it is daveeéKpng thing every unimustdo just to get ticked off, skimmed through
everyone just sits therepele next to you falling asleep et&drving membelNCO, Gallipoli Barracks)

In thirteenyears,| never saw anything abounental healthuntil | got tothe point of needing it. Former
member, Toowoomba)

We have just finished a resilience training progrduatt took us out bush. It was fantastic. We need more of
this sort of training (Male Cadet ADFA)

We have a range of programs such‘@®&OK? D a yafid“ Bat t | €ellSegnare riof’ enough. When they
deliver BattleSmart, there a®#00 in a roomand the progranis delivered by a persamith a stern‘mot her ' s
approacti. No one will speak up in this environment as there are too many pdéglmale Cadet, ADFA)

Increased time needs to be spentraental health We spend thre@ours a week doing physical trainiagd

hardly anything on our mental healtiiVvhen we did BattleSmart, we sperttaut 1 hour with 400 cadets in

the room at one timeWe were brand new to ADFAe di dn’t really know one ano
way we would speak up if we needed support vatir mental health. The sessionwasd eat h by powe
point’. We need more(Male Cadet, ADFA)

BattleSmart is delivered in first few days ame wereprovidedwith a bookletbut there is no time to read it
or take the information in. The program is very ruslaad is delivered when you are under the pump (being
woken up early hours, drills, adjusting to new structure of defence force). (Recruit, Wagga Wagga)
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There is the RESET program, patbaft Health Command-it is a sort of resilience based trainingpgram.
The idea is to trairpeople to bebetter individuals, not just better pilotsSérving memberCommand
Amberley)

In terms of suicide prevention and proactive mental health promotion, BattleSmart, FamilySmart, KYMS (Keep
Yours Mates Safe), and various mental health awareness days were often mentioned. There was universal
agreement amongst the ADFA cadets, male and female, that they would like the opportunity to co-design
mental health training programs that targeted their cohort. They would also like to deliver this training, which
would be to small groups so that participants were more willing to raise and discuss issues. The preferred
training would also include reference to a range of support services, Apps and other supports that people could
access to maintain and improve their mental health.

5.2 Available services via Chain of Command, Garrison Health, VVCS and Peer systems

Navy haal ong standing ‘ Di vi si oGomrhahd Thisid used dsa@mmunisatidnf ar e

method outsidehe usual Commandsystem. (JHC Advisory Panel, Canberra)

VVCS- alcohol, anger management, and family counselkegvices argjood for people who want privacy
outside of defencgServing membelNCO, Lavarack Barracks)

When | was trying to cope with my husband d—¢ wast directedo a psychologisand Padre on the base.
| was unable to be really open about what | was feelivgen Ireferred to VVCS whmnnected to a good
psychologist was more willing t@hare my inner thought&his was most helpfulFemale Cadet ADFA)

Division Office(DO)—we have most contact with this persabout ourwelfare. If you have a good one you

will feel comfortableto share what you are thinking and feeling, but if you are not confident with your DO

you will not say anyting. (Female Cadet, ADFA)

The nost used avenue seek supporis throughthe Chainof Commandrom corporals who will then send
you up the ladder and a solution may or may not corhamnot entirely sure what will happen. (Recruit,
Wagga Wagga)

TheDCOhas great service if you ask for Rorexample,a wife washeeding emergency surgerme ADF

memberrang the unit welfare officer who contacted DCO and they were at the house looking after the

family. Serving membeCommand Recruit Training, Wagga Wega)

It should be easier to book psych appointments and it shoula negularoccurrencefor ADF personnel to
debrief with a psych. There is not enough time to debrief and let emotianltqust builds up. (Recruit,
Kapooka)

Members can go to the VVC8wever this service is overworked and sometimes reftsaake further
clients. It is an issue if a member seeks help @ochmanddoes not know about it.Serving member,
Command Amberley)

Serving members listed a range of available assistance, including Garrison Health, VVCS, some peer systems
(more prevalent in RAAF), and DCO. One group commented about their equity advisors as being helpful.
‘Defence Family Help Line’ was a service mentioned to support member’s families.

Rehabilitation Mentoring Service (RMS) was mentioned by recruits at Wagga Wagga. Due to an injury, including
a mental health issue, a member may need to back-course (having to repeat previously taught skills or
knowledge) and therefore possibly even another group to complete the training program. Both these outcomes
were not looked upon favourably, but were preferred to being discharged.

5.3 Padre service

I f you dozess to adtire them almost all soldiers end up at a psychiatristven ffit is just to tak

about coping mechasims— so Ridres are essential, every unit should have one, need that first point of

23 of 65

O |



contact — impartial person to bounce ideas offknows the soldiers- but very individualised.Serving
member,CommandGallipoli Barracks.)

ThePadre training offersecruits anopportunityto attend athree-daytraining program that involves games
with peers andeaches communication skills with fellow recruithis was really helpfulRecruit, Kapooka)

The most frequently mentioned service and the most applauded, is the Padre service. Being in the Chain of
Command vyet slightly outside it, offers a process for members to talk about their issues without direct
consequence of their issue becoming medicalised or made public

5.4 Boards of Enquiry

Command groups believe that Boards of Enquiry into deaths have been very influential in adjusting behaviour
and awareness towards suicide as well.

5.5 Welfare Boards

Command Welfare Boards are heavily relied upon to keep in touch with the welfare of their members.

5.6 Post Op Screens

POPS (Pb®perational Psych Screen), an individual psych check which incorporates a written assessment
form and interview with ¢her a psych or counsellor. (Fornmember, WA)

RtAPS (Return to Australia Psgltdgical Screening) and POPSARS is a screening toahd POPS is an
interview 36 months after deploymentgrving memberAmberley)

Accessing available mental health services on base was identified by some as difficult, as their anonymity when
accessing these services could not be guaranteed. To some end this has been overcome by making it a
requirement that all service members complete a Post-Operation Psychological Screen (POPS) at routine
intervals, thus providing a “reason” to access services. This approach was widely reported as a positive means to
keep an oversight into the health of individuals. Issues raised about the screen will be discussed later.

5.7 JHC Website

If acute, the dint Health Commandwebsite has accurate information and adviee where to go, family
member support, eADFsupport, VVCS,ofelier On, medical, DCOSérving memberCommand Recruit
training, Wagga Wagga)

Members can access the JHC website to get alternative approaches to care that are available within the system.

5.8 Peers

While suicide is taboo we are encouraged to talk abbat tell someone if we come across another recruit
experiencing ideatior{Recruit, Kapooka

If we tell a friend that we are feeling down, depressed or have suttidadjhts they are obliged to tell their
Commanihg officer. (Male, ADFA Recruit).

The concentration on workplace teams in the military reinforces the idea of being able to depend on your mates.
Several participants discussed how their peers were an important means of getting support.

5.9 Soldier Recovery Centres

At Lavarack Barracks efforts, have been made to assist with both ‘decompression’ after deployment, and
rehabilitation, through establishment of a Soldier Recovery Centre with an emphasis on supporting people while
they are mentally unwell and getting them back to work. This service was viewed favourably by participants.
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5.10 DVA:

We are part of the problem- spreading lorrible stories (about DVAThis leads some eaxembers to be
unwilling to access services provided by DVAVA can’ t do t hemoeaomplexfcases every
require moretime. Formermember, Townsville.)

DVA: it s | itkhed aim iste savepaaollar tfor thengovernmenthe fact that you and your
family have to prove yourselfwhen a simpler streamlined process that vesifid your details at the point
of discharge back into civilian life could save lots of money and lots of heartachs, s d&dme ss and s
relationshipproblemd t ' s comiMoy ca@m'ste s ypsattieatarsd sdveslivesiand families at
the same time?Hormermember, WA)

ADFDVA need to integrate information and have one case manager for individuals to link services, integrate
information, track progression, deal with all the delays and poor turnaround times. This would be essential
for more complex cases as some people ttarsrelatively easily.§erving memberAmberley)

Former members are most frequently offered DVA. There was considerable discussion about the difficulty in
accessing services provided by DVA. The claims process in particular, was deemed to be too arduous and further
exacerbates a person’s mental illness.

5.11 Formers Organisations (ESOs)

TheEx Services Organisatiaist are out there right now are all corporate focusséd” s gr eat t hat t
out there but they are out there to look after their own bottoline t * s al | perfepareadli ty dr
focussed on metro area3he expectation is that we have to gotopmeet them where they are amot the

other way around.Formermember, and ESO founder, WA)

Whilst estimates vary about the range of ESOs (3-4,000), Mates for Mates (M4M), and ‘Soldier On’ were the
most frequently mentioned even though many, who mentioned either service, were not involved in, nor had
ever used the organisation.

“Young Vets” (WA) was mentioned by the WA community group. ‘Partners of Vets’ was an organisation referred
to by a family group. “With me, With you” was another organisation mentioned on a couple of occasions. This
service is a social network that is designed to link separating service members with industry leaders and former
members who act as mentors. (Serving member, Command, Lavarack)

5.12 Transition Seminars

There wasn’t a | ot of suppolwas dtahdard issudtu; it givesayausnot i on s
information you really can esl was lucky | goplugged into an ex ADF clerk who had a business in Perth and
they had funding to help wittmy CV—t was my saving grace-¢rmermember, WA)

You can do resettlement training but it focusses a lottle financial side of things argbmetimes job

applicato n s . I't might need more of a ment al support focu
or mental health side of things. They may have had a dibakinute presentation but that was it. Usually

you will just get a fridge magnet with some seevion it, that is about the extent of itSérving member,

Command Amberley)

Two-day seminars (Stepping Out) aimed at equipping members departing the ADF to cope better with civilian
life. Run by VVCS.

Transition centres are administrative centres around the country where ADF members formally discharge and
ensure all paperwork is completed. Some brochures are offered on available services to former members and
their families. The identified value of these centres was mixed.
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5.13 Families

I was lucky, | had anrdle who had been in Defence and he told me what services | could §Ecesser
member, Toowoomba)

We reed to provide education to families about what to look out for after deploym&etvingmember JHC
Advisory Panel, Canberra)

Getting support from family members was mentioned directly and indirectly. Several ex-members who finally
sought help professionally was because their family had requested it. There were many comments that family
members need to better understand the pressures that are experienced by serving members, the potential
impact upon a person’s mental illness and how to support these individuals post deployment, and if needed,
where to go to access mental health support services.

5.14 Maedicare - Psychologist
Can access free psychologist fritadicare (Recruit, Wagga Wagga)

Members and their family can access a psychologist for six Medicare-subsidised sessions through their GP. For
serving members going private there is an obligation to inform Command. This anonymity was thought to be
advantageous for those service men and women who were concerned that their career would be jeopardised if
their mental health needs became known.

5.15 Private health care

Public health systems sometimes refer VETS to private providers once they realise a pelBiasda
therefore access DVA servickeweverthese privateservices are not always adequate to méet needs of
VETS, and there are instances where VETS have been admitted buklgasesuicide 48 hours later
(GarrisonHealth workerBrisbane)

Publi ¢ won’'t take shem' pevaase DEewree peopl bBavée oDsur
(GarrisonHealth worker 2, Brisbane)

If public health systems are unable to support the ADF then it can access outside private systems to secure

treatment for members.

‘Beyondblue’ was mentioned by recruits in Wagga Wagga.

5.16 Unit Welfare Officer

| was a made a Welfare féicer with a unit | was withYou just got lumped with that roleéThere was no training

et al. Iwas just being askedto helpout t * s  yaofunctioneofaalsdrving member so to be the selarér of

wel far e s up pfairnor dogsitdesltiKe tve areeadefjuately trained for these rdiesning in how to

deal with families who weren’'t c arg officey, you ere tha conduity wa s n
between the serving member and other services available to the partner (VVC8id)HWhendealing with

spouses who were going through a hard time | found it difficult to deal agth was unsure of my boundaries in

giving advice, and or, reaching out. Many partners wanted planned events but the unit was not positioned to
provide theseas | was still required to perform my actual Army rdliee role of Vélfare Officer often came

second. Formermember, WA)

This appears to be an all too usual story of the Welfare Officer’s role. The Townsville Garrison mentioned they
were appointing Welfare Officers whose sole role will be welfare, and it is expected that with training they will
be able to do this role effectively.

5.17 Family Reunion Flight

Members are entitled to a return flight to visit family each year as an effort to keep members connected to
family.
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5.18 Facebook

There is a Facebook Page for partners to sign up for. This is mostly accessed by female members. (Female Cadet,
ADFA)

5.19 Decompression Process

We went on a boat fronTimor to Darwin within 24hrs we were going from nothing to full on home life.
(Formemember WA)

The decompression process appears to vary widely but it is a process to assist members to unwind from their
active service and prepare to re-enter the Australian community and be re-united with their families. The
example shared above highlights the significant difference between active duty and home life.

5.20 Former member network

The best assistance givenne was through network links | made with other ex ADF members in Perth who
had been out for a number of yearBofmermember, WA)

Sometimes these networks are ‘Formers Organisations’, but quite often the network is an unstructured network
of ‘friends of friends of friends’. They were seen as important in securing employment and making a member
feel valued by a number of former members and family members.
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6. The Experience of Self Harm and Suicide for Serving and
Former Members

Nearly every group was asked to think about issues (services/gaps/barriers), which might impact on an individual
through the stages of their career and the stage of being a civilian again.

As a consequence of the open nature of the discussion, first, it was realised there may be more stages than the
three originally hypothesised by the project team (Serving, Transition, Former Serving). The range of issues
raised was quite broad.

Based on the findings from the GDs, the stages which might be considered useful to discuss are:
- Pre-service
- Enlistment
- Induction (Recruit Training)
- Career Employee
- Transitioning Members, and
- Former Defence Members.

Each of these will be discussed in turn.

6.1 Pre-service

Australia’ s cubkburne¢’ Bas ot h arhagdeforgtdisphatdheyvhadrachardeo ugher
lifestyle. Formermember, Townsville).

Advertising is inaccurate risesunrealisticexpectations It is nothinglike what you could expecMany
have trouble learning how to adapSérving membeCommand Lavarack Barracks)

Societyhas got softer and we need increased resilience training to cope with the issues we face. The
resilience training taught me a lot about m# taught me | can get through anythingf | put myfoot
forwarda nd d o n ' (MalegcadeteADRAD

In addition, the proliferation of drug use and abuse, including alcohol, can create social isolation.
Anecdotally, there seem to be more people coming D#fence who have dabbled in drugs in the past.
(Serving membeCommand Recruit training, Wagga Wagga)

It is dovious inthe training environmentthaty oung recruits don’t have the re
have. Resilience legehre perhaps not the same as what it was-26 years ago. Serving member 2,
Command Recruit training, Wagga Wagga)

The popular radia tells you that your opinion is the only one that matters, then you enter an environment
where you are the most insignificant person. Resilience is gone because we are not chalerdmcany
experienceadversities Lifestyles have changedSérvingmember, Command3, Recruit training, Wagga
Wagga)

Many serving and former members believe the issues impacting on self-harm and suicide, begin a long time
before the ADF meets the individual. The Australian culture has changed and the community values from which
the ADF draws its talent have changed since the ‘Diggers’ of WW1 and WW?2.

It was widely reported that society has become refined and many young people are not aware of the harsh
realities of life. Many young people live in houses with many modern conveniences, with rooms of their own,
access to a wealth of information political and otherwise, live in families where they are encouraged to have a
point of view and their food arrives shrouded in plastic, devoid of offensive odours and sanitised of offensive
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colours etc. It was noted, that this reality is in stark contrast with the earlier Diggers who more often saw
violence in day to day behaviour, death and chickens slaughtered for Sunday dinner and as a consequence
perhaps had developed pockets in their brain for such evocative events to be housed.

Resilience may be like a muscle and exposure to some hardship early on might teach a member that they have
‘come through’ stressful events previously, because they used certain personal strategies and these might work
in the stressful situation they are now facing. Lack of hardship in the modern member’s life, it was suggested,
has left them with limited resilience skills upon which to draw.

Others (especially Corporals who have worked in recruit training) spoke about the notion that ‘every child wins a
prize’. Earlier Diggers were accustomed to competing and being categorised in terms of their performance
throughout their education. ‘Every child wins a prize’ is counter to the standards of excellence required in the
modern ADF. Not achieving their goal; being publicly evaluated; failing a stage in a course; missing joining their
mates due to incompetence in a certain aspect of their skill set is a massive dent to some individual’s self-
esteem today and may trigger a mental health incident.

Others spoke about modern youngsters’ access to, and use of, drugs. Drugs were seen as a solution to many of
their problems, rather than hard work and persistence in the face of adversity.

Modern society with its increasing breakdown of traditional family structures and increasing incidence of family
violence, is ensuring that many members are being drawn from these types of environments so the member is
psychologically vulnerable and or damaged by the time he/she is recruited. It is even argued that one of the
attractions of the military life for members drawn from these environments is the ‘sense of belonging’. If for any
reason (like failing a course or being bullied) this belonging is not achieved, then it is a double disappointment
for the individual. This may negatively impact a person’s mental health. If relationships are not successfully
managed in the new environment, then there is self-evidence for some internal evaluation “It may be me”,
which exacerbates their vulnerability. In addition, it was reported that experiences of sexual abuse prior to
joining the ADF or once enlisted may further worsen a person’s sense of self, value and resilience to cope with
the pressures of ADF life.

These are the types of views expressed about the environment from which the ADF draws its team. This is not to
devalue the thousands of youngsters who turn this experience into a positive opportunity, or to diminish the
ability of hundreds of thousands (86%) of people who appear to get through the whole military experience with
successful, or well managed lifestyles, but to point out that society is asking its young people to undertake
considerable adaption, when calling upon them to serve and that some may find the cost of this too large.

6.2 Defence Enlistment

We find on the Welfare Board that enistedipbefereeson bef or e
review this person was never suitable. We note the psych examination was skiggeditment is

outsourced The ADF representatiwwho support recruitment aresuallyfirst year Captainsshoh av e n’ t

seen the consequences of what happdmcause ofrecruiting unsuitablepeople (Serving member

Commangd Gallipoli Barracks)

There is an issue where psych screening is sometimes dose@etimes not | amamazed at people who
obviously have mental iliness at the recruitment phase aa enlisted, only to later develop major mental
health issueslt is obvious that they would have had these issues, so how did they get recr@sdSoh
Health workerGallipoli Barracks)

As a result of Manpower (Private contractempeople withexistingmental healthconditions are being let in
Yearsago, candidates had to pass a nhumber of tests to be létwasa lot tougher in those day3oday the
criteria haschanged and people take short cuthestandardhas dropped(Exmember (officer), Townsville)

Wean't have a fault in the recr uiWeineed moperstricgens s t he
psychological tests tbe put in place(Serving membeCommand Lavarack Barracks.)
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“TheAustralian way says -ewviersy onBetvingtemmubeilComifand kavaradki e r ”
Barracks.)

If someone is found not psychologically suitakiéscannot be overridderbut if a psyclologistsays there is
a risk, this can be overriddeiG4rrisonHealth member, Lavarack Barracks)

We are recruiting kids straight out es€hool who have no life skillh€ly need to have a gap year to learn life
skills, how to be a human 101. They neednow how to have a relationship, how to connect with others
socially. The life skilling is not ther8e¢ving membeCommand Amberley)

Given that the environment is offering up some people who may be too vulnerable for defence service, what
does ADF do to minimise the acceptable risk? All recruits, were reportedly, required to have a psychological
assessment and must meet various criteria. Various groups reported that there is an issue with the outsourcing
of Recruitment to private contractors, and that these contractors, to meet their financial targets, push sub-
standard applicants into the system. The view expressed consistently by the GD participants is that the
contractors get paid on a per head basis, which may be contestable. The ADF representative on the selection
panel, they believe, is bullied to accept sub-standard applicants. Some believe that the contractors are putting
increasing pressure on the hierarchy to lower the rank of the ADF representative, to diminish their blocking
capability to accept inappropriate candidates.’

Even if the economic imperative is not creating unsuitable applicants the inexperience of the recruiters in
understanding the requirements of Defence may. When the candidate gets into difficulty during recruit training,
or later in the service: “Command finds there are things documented during recruitment (e.g. lack of social
connectedness, or unable to hold a job etc.). It would therefore appear that, the recruiters did not realise the
impact these things may have on Defence and the suitability of the candidate.”

Some group members, one of whom worked in Defence Recruitment, with the contractors, believed that
sometimes, even when the candidate has been psychologically assessed as unsuitable, that this advice has been
overturned and the candidate recruited.’

In a GD with a Brigade Command, it was estimated that there were ‘120 persons, on their Welfare Board list of
600, who were put in an environment (i.e. The Army) for which they were not suitable.” The view was that if
inappropriate candidates are recruited, then there is a requirement to put in place a series of buffers and
support systems. These of course could be avoided if the ‘difficult decisions at the were made at the front end’.
If the system that is recruiting (i.e. contractors) doesn’t have to work with the product of their recruitment, it
takes away their risk and alters their accountability.

Advertising is inaccuratdt raises expectationthat are nothinglike what you could expecMany have
trouble learning how to adapt. $erving membelCommand Lavarack Barracks)

Another issue was the link between what candidates expected and what reality provides in the ADF. If these
expectations are not managed appropriately then pressure can begin immediately. Stories of recruits turning up
with golf bags, and single mothers expecting to go home at night, or weekends during recruit training, were told
as examples of the need for realistic data to be provided during recruitment. There is also a call for family
assessments to be done on situations, which might indicate future issues. These assessments were regarded not
as a tool to reject a candidate but rather to ensure they have all the support they require to meet the arduous
requirements of service.

" When this point was checked by project team members with JHC Command, it was refuted.

2 Again, when checked by project team members with JHC Command this was also believed never to occur. JHC Command
confirmed that a candidate assessed as a “risk” can be overruled, someone graded “unsuitable” will not occur.
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6.3 Induction (Recruit Training)

They can only suck their gut in for so lolighey are not up to the task it becomes obvious, and they should
be removed(Serving membeNCO, Lavarack Barracks)

We should be mentoring younger soldiers that come into the sysWm need toprovide 3 months of
shadowingthen at the end, a review is done to see if they need more assistadte seewhat pre-existing
conditions they have and how we can assiBbrnermember, Townsville)

We havdostthe ability to do natural selectiarPeviously, hose that struggled generallgft during training.

Weneed to makéthar d enough so that t ho scansdpdraetduridgotmaihing hav e
rather than later Weshould have a review after to see htley aretravelling after Kpooka, rather than

later, after serving.ferving membeiNCO, Lavarack, Barracks.)

If they do not believe recruits can get through training in 6 marttiey may be subject to being managed
out of defence and transitionedsérving membeCommand Recrit Training, Wagga Wagga)

There would be very few readers who have not watched a film or documentary demonstrating the demands of
recruit training, where individuals are challenged to undertake tasks they might think are beyond them until
they try. They might also recall the relationship that develops between recruits and their trainers, as the latter
strive to convince the recruit they can succeed. If someone is struggling to meet standards should they be failed?

Some groups, (especially NCO groups) believe there is a lot of pressure today to not fail recruits. They are quick
to assert they do not want a return to the days where people were occasionally bullied, but if someone is not
coping, then recruit training is the time to exit them from Defence. Group members reported that there is a
Court Case where a recruit successfully challenged their course results and the decision to discharge them was
reversed. It was reported that this outcome shows a ‘dumbing’ down of ADF capability and the acceptance of
people who may never fit in and, therefore, may not have the social protectants to avoid self-harm or suicide.

The criteria for a recruit’s failure that appeared to be pre-eminent in the discussion were:
q Can’t create relationships

il Does not meet potential as per their various aptitude tests

q Has no resilience

q Administrative issues —ill-discipline or moral issues

This was arguably the most impassioned discussion point raised in the groups undertaken by the lead author of
this report. It was not so much a concern for the individual’s safety (though this is what prompted the
discussion) but the implications for the culture and safety of all. It is, obviously, an ongoing discussion where
policy and reality do not mesh.

6.4 Career Employee

When there is a psychologist tine field it is usually an operational psychologist, not a psychologist with a
clinical focus. If someone encounters an issue when on operation the issue will linger and nothing gets
addressed.ferving membeiCommand Amberley)

Groups were asked to reflect upon issues, which may contribute to self-harm and suicide, whilst a member is
serving and building their career within the ADF. Identified issues included:

Which of the three services a person serves in — RAAF was reputed to emerge as having the healthiest
culture

bl Rank — officers were reputed to get better access to care;

Type of technical job — if you were within or without the wire; backroom; dealing with instruments not
people;
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Your deployment history —if you did not deploy; deployed too often; saw or did horrid things;

Your health record — were wounded, or injured or suffered a mental health incident (perhaps hid it).

6.5 Pathways to Care

From GDs in various areas, a picture emerges of employees being able to access a wide range of services. A lot of
time was taken to explain how this complex system works. There appears to be a Garrison or base system, then
a variation like that when at sea or deployed.

At candidate stage a possible member can be screened to ensure they are not going to be exposed to an
unsuitable environment for their level of capability. A go/no-go decision to recruit can be made at this point.

Enrolled members can be screened at any stage through the induction process (recruit training) if they suffer a
mental health incident and can be supported at the health centre or returned to training at a later date,
rehabilitated or discharged.

Upon entering a unit all mental health incidents are officially handled through the Chain of Command, its
Welfare Board and the Garrison Health Centre. Cases are triaged and case managed by an internal team of
uniformed and contract in-house medical staff. Treatment is largely handled by outsourced contractors and
decisions are taken about the long-term viability of the patient/member. Some are managed into rehabilitation
and returned to their units, others are discharged medically unfit.

Upon indication of an incident the member is generally isolated from the workplace until recovery, reporting in
weekly (if appropriate) to see the Medical Officer. If serving in the Navy, units are generally backfilled with
replacements in the member’s absence and the ship can sail. When on deployment, or on board a ship, a
garrison-style approach is taken to the management of health and mental health incidents through the Chain of
Command and perhaps fly in fly out specialists.

Welfare Officers, Divisional Officers, Padres can sometimes offer a buffer between the member and the
COC/medicalised approach and differentiate between a mental health incident and a case of maladjustment or
legitimate conflict.

Some Battalions have an ‘11 Platoon’ for rehabilitation (mostly physical) and others also have a soldier recovery
centre aimed at assisting in decompression and rehabilitation.

Proactive work is done at induction, and annual refreshers through the delivery of BattleSmart, which includes a
script for a presentation that has been reported to require 20 mins — 3 hours to deliver. This program is aimed at
suicide prevention. Member satisfaction with this training was often not reported favourably, as the training
environment was not conducive to small group work and the facilitators were not necessarily engaged.

There appears to be limited effort to identify meaningful work for members not capable for active duty and
outsourcing of gardening, cooking and pickets to private contractors, has limited the range of meaningless work
available for those incapable of active duty but still a valued member of the ADF team.

To assist members departing the service a Transition service is available to ensure members have met all the
administrative requirements prior to losing their security clearance, and a range of brochures is available to
support members with queries about non-ADF matters such as DVA, VVCS and DCO. Transition courses are also
available however utilisation of this service is dependent upon the member knowing about their availability and
then planning to attend.

Families are welcome to the Garrison on the Garrison’s terms and requires each member to drive the link
between family and unit. Mostly, Garrisons have a very unsuccessful track record of involving families.

Having discharged, some ex-members re-enlist, as they are not able to find meaningful work post Defence and
or miss the camaraderie that Defence offers.
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6.6 Issues relating to support for Serving Members’ Mental Health
Stigma

ADF is on a risk minimisation railway track model werpatientfocussed care mode(External Health
Provider, Brisbane

The mtion of seeking hels seen by many as a potential foeing kiked out This needs to be publicly
discussed, athis is not always the casesS€rving membeCommangLavarack Barracks)

The first issue and perhaps, most significant, that groups raised is the idea of the stigma of mental health and
the punitive outcomes which are at risk from reporting a mental health issue, in particular the impact upon one’s
career. Serving members believe they will lose their job or, at best, remain at level. It was noted that the
obligation to inform senior personnel of a person’s disclosed thoughts of suicide or mental illness impedes a
person’s willingness to discuss their mental help with mates or to seek help as they do not want to burden their
colleagues with having to “keep the secret” or feeling worried and possibly responsible for impeding their mate’s
career if they inform superiors. Likewise, friends can be reluctant to ask about a mate’s mental well-being as
they do not want then be legally obliged to report a mate’s mental state.

This stigma is believed to be getting in the way of early intervention and, hence, raising the prospects of self-
harm, or suicide. There is some evidence that the route is not necessarily, one way, and that Defence is,
intermittently, finding ways to work with mental health, but the project team were assured that there is ‘still a
long way to go’. Sometimes being caring attracts unwanted attention and, some serving members are believed
to rort the system.

Contrary to the above comments about reporting mental illness and or thoughts of suicide, a senior DVA officer
was adamant that the mandatory reporting of thoughts of suicidation needed to continue as there had been
instances where thoughts of suicide were not reported and the person had taken their life. Some participants
suggested that there was a need to be able to use one’s common sense and not be obligated to report
suicidation if it was clear that the person was not really intending to take their life but rather expressing a
“passing” thought and that the person had around them a supportive network and strategies to stay well.

Malingering preventing early intervention

There's not al ways a |Youtneverfiet divenl agoursenon bosv o deahwithypeaple e ki t
on how to havenore mental resiliencd know a lot of guys thatif hey don’t get what they
sickie or other guys with legitimate issues are afraid to speak3guving membeNCQ Gallipoli Barracks)

Iworkedwi t h sol di er s recovery and saw a | ot odd peopl e
help but wouldn’'t seek hel p, o r SenwvingurlerdbemMCDR Galgipelt wh a't
Barracks)

We get people who will tell the world they have PTSD and get all this attention, and people who do actually
have PTSD will say nothingpad wai t * t i | t he | aéwthhaid). nute to try and

Al l the peopl e t hat-trheee do ntehse thhealtp ddoonn-peophegeaidthdéitt a ct
psychcard-i f you go t o a ps YRetvingymembeCOAGalipoliddarmacks) ouc hed.

The nternal unit handling could be betteReople that need the systeare not getting helpand othersare
cheating the system- as it could be personality thing rather than PTSBerying memberCommand
Lavarack Barracks.)

Commanersare afraid to call out these peop{ealingerers) in case they genuinely do have a problem, so
where is the person that can call out those who are not legitimeBePving membe?, Command Lavarack
Barracks).

So called ‘rorting’ is an issue that is impacting on early intervention. This appears to be based around the cultural
issue of malingering. Some individuals get a reputation for reporting to be sick to avoid unpleasant tasks. Team
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members disrespect this type of behaviour and therefore avoid the stigma at all cost, even when they realise
they are not well and in need of support. It was shared that mental health is a less-visible illness and therefore it
is easier to be misinterpreted. High functioning members would rather endure the pain of mental health than
the ire of their mates.

Access to treatment varies with rank

An Officer in the Nawy yes, they knowM[ENTAL HEAL) Bervices. Able seamen, rdhey would not be
aware of servicesServing memberJHC Advisory Panel).

Members in the Officer Corp believe they are in a better position to seek and get care because of their belief
system and training, that they should ‘lead and take initiative’, whereas, the other ranks are told ‘you’re paid to
do as you're told!”. A sobering issue that was noted is that the Officer Corp may in fact pose a bigger problem in
relation to suicide because as reported by many in Command, welfare boards, and Health Centres, believe this
group — the officer Corp will not self-report.

Increasing tempo

Role of ADF has chaed) and number of deploymentssome people have a huge number of deployments.
(Formermember, Townsville)

The battle rhythm of th@&rigadeimpacts unitand members There is needfor more decomression time-
time with family,mindfulness Perhaps @herapeutic retreat ira resort setting. (Health worker, Sydney)

A lot of units are task focusedtheyd on’ t t hi nk about matheygrétaodocuseden per s ol

the task They therefore do not pick up on the signs of mental illndlse,there cam be a | ot of “
around” and this can | ead to boredom (bHealthworlergati vel
Sydney)

Deployment is important ta soldier. Tempo adds to the pressuseldiers therefore ight put their hand up
(with aMENTAIHEALTHksue) if itwould interfere with deployment.Serving memberJHC Advisory Panel,
Canberra)

Unit welfare could be better when online, working 24/7Youmight go bush 180 days a yeasr you might

be on deploymenyear in year outThereneeds tobe a limit on how many days a serving membewsgyin

a year (on either deployment or going busteople go crazy being back such a short amount of time
repeatedly.(Serving membeCommand Lavarack Barracks)

The intensity of deployments has changegidly—-y ou can’ t keep up with people
coping capacities when they are continuously deploying every year for 10 Wdzeathey return is the first

time they have space to stop and process everything they have been through anthsestuff can take

yearsto process(Famer member, WA)

Defence and mental services need to rapidly catch up with the high tempo life of current deployment
situations They need specialist, compassionate and practical skilled teams to dd-thisngrmember, WA)

They jokingly call just before Christmas tjndévorcetime, because so many divorces happen over this
period. Mai nly because couples just haven’t spent t
So, when they see each other theglfforeign. Serving membeiCommand Amberley)

Members in the Garrisons spoke about the tempo altering during the phases associated with deployment or
humanitarian projects (Air Force). Preparing to deploy offers members a purpose for living, and post-
deployment seems to lower the tempo and perhaps allow more time for reflection, which may lead to mental
health issues.

With the heavy deployment load undertaken by the ADF some believe the middle ranks and NCOs are ‘burning
out’ and worry that this could be a trigger to mental health issues, self-harm and suicide in this group. An
unintended consequence of ensuring good remuneration for members deploying may be to encourage
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individuals to undertake too many deployments, and to therefore make it less attractive for a member to refuse
deployment based on fatigue, family problems, their mental health, or to report mental health concerns.

In addition, preparation for deployment may cut into non-essential courses such as mental health programs.

Mismanagement of POPs

Few people are identified at risk through PGR®t sure the juice is worth the squeeze as far as POPS has
occurred. $erving membeilCommand Gallipoli Barracks.)

POPs are an ADF risk management process to track the mental health of members, especially those who have
deployed. These are self-report psychological profiles. Respondents from most groups report that it is an open
secret that members lie when completing their forms:

To avoid being targeted as a person struggling with mental health issues
To get to see their family sooner because they are ‘clear’
f  Because they can.

and they have a transition session: it is inadequat
not coping- information is over load to their hypervigilant, exhaustedins. They need people to come in
who can help them rapidly process the most significant events for themthey can put them to bed quickly
-so it doesn’t c¢ome FdineeenkmbarswAj.l ashbacks | ater. (

While there is an interview component to the POPS process, again, it was reported that most people lie to the
psychologist and the interview is often conducted in non-discreet environments (like under a tree some meters
from your assembled mates). Family members concerned about their partner can’t believe that the
professionals are unable to see the problems their partner is having. Without third-party reporting, the system
appears to be ineffective.

After deployment, members are given some time with their families (weekend) then return to base and,
depending on their screening outcomes, are given support and time to wind back into Australian life, then given
a longer furlough. If someone has a suspected mental health issue, then the commencement of their furlough is
delayed, so most members are keen to avoid this. (This stepped process is to avoid the problems associated with
the post-deployment practice during the Vietnam engagement where members were released straight into the
community.)

One benefit of the POPs, a health group in Sydney concedes, is that it is playing a role in normalising mental
health as being a part of working in the military. By regularly having to undertake the test, or be called down to
do a test, the topic is on member’s lips. So, if it does nothing else, it has supported normalisation.

Isolation — negatively impacting mental health

Civilian Psyches don’t understand how the members
isolated blame military and remove them from that environmefheunit is their family andhat gets lost a
lot, when they move orDVA is not a family(Serving membeCommandGallipoli Barracks.)

Can lead to segregation for that member until he gets le¢tp— probably when that person needs the most
help is when he gets segregated from hiates Sometimesf they in hospital or something thetheyd o n ’ t
get support from friendand feel isolated(Serving membeNCQ Gallipoli Barracks)

Most at risk are the ones that present in absolute crifliese are immediately outsourced foil3 weels.
Once outsourced there is inconsistent feedback as to their progression, often these individuals will fall
through cracks an€ommandwill lose track of them GarrisonHealth worker, Kapooka)

Former members told of the jolt of being isolated after identifying as having a mental health issue. They say they
felt like they were bundled out of the service and kept apart from both their companions and the social
structures - ‘the defence family’, that had kept them stable for so long.
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Health practitioners argued, on the other hand, that the person:

q Wants the leave

q Needs the leave

I  Often sees Defence as the enemy (or ‘trigger’ of their issue/s); and anyway,
1

Must report into Doctor each week (Command not allowed to make contact other 6 days), so is not
isolated.

It is a complex issue, which needs more exploring, but isolation is the enemy of mental health and may need to
be thought through more deliberately. The former members, without using these words, felt like pariahs, or
someone who might infect the rest. It may be that the wrench is all the harder because of the process of
institutionalisation, which has bound these tough members.

Institutionalisation — negatively impacting self-reliance

Most guys don’t know hpanners do eVerytinkandiffrelagonshipstoreak dosvh v e s

they are lost Trey need to learn how to live their own life outside of the artimgt is the type of dependency
we create in soldiersServing mmber CommandGallipoli Barracks)

CO is your dad in the service, soyoon’ t want t oyodwart thamhtebea prdudRomer
member, Townsville.)

From most discussion groups the issue of ‘institutionalisation’ was raised. The Services must have their members
able to be mobile. All personal requirements must be able to be met by the organisation. Members must be
independent of their environment. As a consequence, most members of the junior ranks having been recruited
in their early teens, grow to see the service as their first allegiance, their CO as ‘locus parentis’, and become
accustomed to having their life and health managed by the system. This leaves them vulnerable if they are
required to exit, because many have few ideas about the life skills required outside the service (cooking,
banking, problem solving, health care,) and often have no idea they are incompetent.

Many have two lives (outside the army and inside) some have none but the mil®aryingmember,
CommandGallipoli Barracks)

Added to this is that some have such strong attachments to the ADF that, even when they have an option being
part of a family and community, they tend to contribute solely to the military. Should they find themselves in the
position where their service is terminated they are then left with little to rebuild and are vulnerable to mental
health issues. Institutionalisation can weaken members.

The suicide prevention package you have when you are not getting one

Regional mental health team delivers a package at the start of the year and talk about everything they do

but i etv’'days &PovwerPointpr esent ati ons that j u sServing aeenber ov er

CommandGallipoli Barracks.)

(Suicide prevention course) Teaches people to go to psych for anything rather than build resilience and deal

with issues.%erving rembe, Command Lavarack Barracks)

Itis so impersonaland | i ni cal . Il " m getting involved néhatts t i
required in this topic. We want to get involved to show what the expeei€of dealing with suicide) like
and to ensuremandatory courses have n®meaning. Not in the old Powwint boring lectureWe need
more discussion and it needs to be mpersonal Then people might assist or get help. (Female Cadet,
ADFA)

Only time the organisation talks about it is SdéciAwareness- only one hour, yet we spend much longer
time doing drills, and this is far more important and we are a younger, and we have to deal with tlitissand
hard to give advicas | am not sure what to sagMale Cadet, ADFA)
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The ADF has a range of suicide prevention programs operating as discussed earlier. The feedback from the field
is universally unimpressive, with comments that:

q It is death by PowerPoint

An individual talking at you

An intimidatingly large group of people

No safe way to ask questions without feeling exposed
Lack of activities to make it real

Part of the mandatory material — like airline safety instructions — we’ve heard it a number of times.

= =2 a4 4 -8 -

Done by people who are not experts
9 Done by people who don’t understand our business and experiences

It is acknowledged that the team who put this together had their heart in the project and the content may be
wonderful, but it is like learning map-reading without experiencing it. There was some discussion in a joint
health group about the difficulties of finding the appropriate people to run the programs and, perhaps, more
specialisation might be encouraged to build good presenters. It also, is difficult to do anything useful with a hall
is stacked full of serving members. Being able to more appropriately respond when someone is having a serious
mental health issue is important, so developing and delivering appropriate programs is important.

It’s mandatory not to speak the name

One coronial enquiry listened to a case where the person saigthéer of times they were going to harm
themselves. No joke about it at all. This is why blanket rules are presci@sding rember, JHC Advisory
Panel)

| have had two sailors, from my last operational ship, take their lives because they felt thepatospeak
to anyone in the ADF, without it affecting their livelihood. (Ret@mermember, Toowoomba)

Out bush we talk a lot to one another. There is a lot of doing nothitedd to sit on top of a hill for hours
and all we can do is talk and not lobgfore it goes deeper and you want to talk bdeelout of my depth
and not sure what to say. (Male Cadet, ADFA)

This is my family at ADFAI don’t tel Fasnymy eADFAamamyly ‘gget it
regulations about not sharing though@aboutsuicidewithout it be escalated makes it very difficult to speak
to anyone (Male Cadet 2, ADFA)

Mandatory rules about reporting suicide ideation is part of the ADF risk management strategy. The project team
members were privileged to be involved in a discussion with some ADFA Cadets who see the unintended
consequences of this rule as stopping anyone sharing with their mates (Mates are often touted by Defence as
one of the protective factors against suicide in the service.)

Innovative, human performance programs

There are some innovative programs being trialled using strength-based concepts and the language more akin to
sports development (Human performance; mental fitness) and strengthening individuals’ ability to be mindful
and make decisions under pressure.

The strengths course: HP4 Human Performance
9 BattleSmart (up to 3hr)
q Mental fit

q Human Performance Optimisation
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q Bio Feedback Profiling
The hours vary for each of the above modules.

This approach may move the agenda from medical, weakness, or “airy fairy”, to ‘building your capability to
perform in all circumstances’, with the possibility it will better appeal to the active culture of the ADF. GDs felt
there may be a role for a campaign to market the fact that not all mental health issues lead to discharge (like the
‘Cancer is not a death sentence’ campaign.) In reality, advice offered suggests 50% of patients return to active
service. Part of this campaign, someone suggested, may include a role for mental health champions to be
created within units to help ‘normalise’ discussions about mental health.

Failure to involve families

People don’t get the |link between metheirpafltnerisgangt h and
to be suicidalt hey don’ t under GarrsomHealtmeorkdr, 8lisbaheg al t h. (

Members don’t t a.lCkaintf €Commandsbasild aheayst knogv,r wsves should know, the
individual that is having the issues is selfish if not engaging the Wiemgrmember, Townsville)

| kept urging him (membet) o get support but he kept pushing the
understand what that woul d fommarmenfbear,Toomoomba)ar eer . 7 ( Wi

Once he finally got to talk to a psychologist they were able to take the armour off agat e understand
better what was happening to hinfwife offormermember, Toowoomba.)

When the member finally gets support, the family is so pleased for them and some of the burden of keeping
the member alive, carried by the beleaguered family, is shdvéthheld)

I had no idea (my son hadental healthissues) because | was awdyy son saw violent stuff on the TV
about Timor and it traumatisettim. It affected him deeply and he was worried heaps about me and my
safety— he was checking things a theand timesand it affected the whole family. In thed,we coughed

up funds ourselvegyot him up to mental healthFormemmember, WA).

Some families are unaware of what their partner is going through. If support agencies provided families with
information about members’ experiences, perhaps family members would be better prepared and able to
support their partner/family member upon their return. Often family members can see that their partner is
having issues but they are refusing to get treatment from fear of stigma.

6.7 Transitioning members

After ten years in this business you can be pretty well guaranteed to be broken somev@ssweng(
member,Corporal, Gallipoli Barracks)

8-10% of homeless are ADF (ABS data)aadlidproportionate are younger thageneral population. Serving
member, JHC Advisory Panel.)

5-6 000 administratively dischargeach year(AD isoften a euphemism fomental healthdischarge). So,
Medical Discharge may be biggdthan reported)as there is some effort to spare an exitingrgm the
stigma associated with mental healt(Serving rember, JHC Advisory Pgnel

It feels like with all the transition stuff offered, even the psychological-gtiffust tick, flick and churn
through as many people you can at a tinfeomermember,WA)

When you are discharged i-théygivelyoukery littlchirdoymateomaed wjithu st t i ¢
regard to how likely it is to develop PTSD, or in the areas you are talking about, like suicide prevention and
seltharm risks linked to st service lifethey give you nothing. | have had someone from my crew suicide

and it sFojmemsembeh WA)d . (
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In general, the transition phase is often seen as a messy process where personnel leave and come back

multiple times— they find it diffcult to adjust to civilian life and need the structure of the arn8er¢ing
member,Command Recruit training, Wagga Wagga)

Most people only go to resettlement seminars

see it as a mental ormeotional reintegration serviceServing memberCommang Recruitment Training,

Wagga Wagga)

f

or

Another example ddin individual transitioning out last year, was spending a couple days a week on base and

weaning off but eventuallythe memberbecame disconnéed and suicided before Christma&efving
member,Command Recruit training, Wagga Wagga)

All groups were asked to offer comments around services to transitioning members. At the moment, transition is
believed, largely, to be an administrative process where a member exiting the service has undertaken his/her
medicals, completes the required forms, accesses a few brochures, hands over their security card and is walked
to the gate. There are some courses they might be able to attend prior to getting to this point but former
members were vague about these — RPL, CV writing were a couple suggested. JHC advised there is a two-day
course to which families are welcome to attend.

Discharge is often not when they want to-gthey get given 90 days before dischargand it could be up to

2 days before (they are to discharge) and you
and they will not have done anythingdrving nember,Command Gallipoli Barracks)

When asked, what were the signs that someone might be going to have issues after transitioning (or was at most
risk), those respondents who have some involvement in the area believed it was the members “who had no
plans”. These people were going to ‘move in with the girlfriend for a while’; ‘have a look and see what turns up’;
‘might go to another place and check it out’, and end up in trouble further down the path and, perhaps, have
forgotten what they may have been told re support services such as DVA or VVCS.

Defence culture needs to changnd allow for official follomm ps from the service

How are you going? They should aim to put M4M out of a job. (Rém@ané¢r member, Toowoomba.)

Most groups when asked about the adequacy of the transitioning support believed it should be considered as an
extended process over some months/years with touch points at times where reality might be starting to emerge
about: job hunting, living back with the family, handling the grief of leaving the service and friends, coming to
terms with what they experienced as a member, trying to find new friends and similar life matters.

Health practitioners in their groups, and a number of ESO members, believe policy needs to ensure families are
involved in the transitioning process and perhaps a holistic approach taken to the process where a discussion is
commenced about possible mental health consequences that the family may notice, and the type of support
required, financial information, family entitlements, plus introduction to services (e.g. DCO/VVCS/DVA/RSL). If it
were a course, then representatives of these organisations should be invited to attend.

What happens when someone is discharged compromised?

Having had ECThigh medication dosesnd not ableto make decisions due to drudgust do what | am told
It isvery hard to understand thiorms;they arewr i t t e n  iYou havé te gsk forispeafit thingsit it
ishard to  so if you not aware of themlso, we wee trained not to ask for helgRecenformer member,
Toowoomba.)

If injured andyou have got to get out and you have a bugee back, PTSD ardstuffed kneenone of the

ask

t

( my

processesan be initiated to get you a white card, or proper health support, until the day after you leave the

Defence Force T h abackwardsatdné. Formemember, WA)

The transitioning process is basically the same when a serving member is compromised but the member is less
able to comprehend what is happening, nor make life choices, which may be in their best interests in the longer
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term. Poor choices here can start a series of events, which could accumulate to an overwhelming pressure to
self-harm, or suicide.

I f you’'re having a ‘' c paoglerleaveions theibwn tedhis get dspecial marningvh e r e
tea, where for examplehe CO 6the Navy would come up and thank ydfuyou are discharged for mental
health issues you just get dumped. It is shockiRgcenformermember 2, Toowoomba)

Dischargewas sentto meinthema i | . No ‘thank ymogupio@®ankmmefdny2%8 bot he
years of servicebecause | was discharged because of my mental health issue. On the base, | was isolated
during the discharge proceds was humiliating(Recent formemember, Toowoomba.

Those that voluntarilgeparate generally do well. (Fornmaember, ESO, Townsville).

The medically compromised member may feel discarded and is in danger of entering a downward spiral towards
self-harm and suicide. Some members decide to do their own transitioning and appear to get planned ahead of
time.

| knew that going to Duntroonand becoming an officer and upskilling myself was a way | could prepare
myself and my CV for when the time came to get out of the arhgd a goal and an end point in mind

was a more strategic way of thinking laid my own see@dbout getting what | could out of my defence
experience andistayed focussed on that. (Formaember, WA)

I m not goi ngVA4tlfinditstob eer t W t hot worth hours you put
out of it. I had a shoulder injury dnwent to the doctor. | told him |’ ve got this w
shoulde, so now | get acupuncture for thaiut otherwise my transition was a plan in my mind and | wanted

to see how | could make it work the best forme. Antd” s g o n e aro(kornfemembenaVAxs o f

Such planning may assist members to successfully transition out of the military into civilian life.

6.8 Former members

After | got out it was hard to get the paperwork together, which should have been on my file by ADF. |
needed to getmy information verified by peers, but one of tkey ones had suicided already=ormer
member Navy)

In the Army, you say something and certain things will happbat when youleave the army and say
something- nothing happensWe weretaught that we wauld get support but, oncgoul e av e, it’s no
case it is not whatyouexpect or what they are taugh{Serving rember,Command Gallipoli Barracks).

Ultimately health services are different at transitienthere is aneed for integration of health seices (i.e.
CaoPlan). Servinglember, JHC Advisory Panel, Canberra)

Once a soldier leaveBefence t he f orces don’'—tithavd ha D&dupmes n Pirboibll
member, Townsville.)

So,l came really close to topping myself a couple of timetg that period(leaving Defence)ecause |1 felt
uselessit was only my kids and missus that stopped me from doingatngermember, WA)

When people leav®efencethey get a shock at all the benefits/services they now do not have access to.
Needs tobe a level of expectation management when transitionii@primand Recruit Training, Wagga
Wagga)

The symptoms of suicidality may begin to develop well after deploymeh® (Bears) and this is where
people fall through the cracks. When symptoms begineieetbp, personnel do not recognise them, will not
accept help from those around them so the significant lag time of symptoms is a challéagisdnHealth
worker, Kapooka)

‘The day after a member leaves the service then the support stops’ was a fairly common comment. The
employer’s responsibility for them has ceased as it would in most organisations. There appears to be an
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unspoken assumption in the former member community, however, that maybe this shouldn’t cease. One
participant suggested that 86% of those who exit the ADF probably turn out OK.

A number of serving members struggle at some stage after leaving the service. A number suffer mental health
issues, health issues, self-harm and suicide. The awareness and increasing acceptance of PTSD as a condition
that can, and does, impact heavily on military personnel has made it a little easier for former members and their
families to demonstrate work-related incidence of harm. The types of support services that former members
were seeking after service, because of their injuries, included allowances (a Gold Card — TPI status) to ensure
they and their families were safe. Many get frustrated with the ‘administrivia’ about their claims from DVA,
when they expect ADF has given them all the documentation they need when they transition.

In various groups participants raised the issue of the ‘wounded warrior’ narrative. This narrative is a
consequence of the Vietnam era quest for recognition, and the plot is that if you serve then you get ‘busted and
broken’ and should get looked after. (Some health officers argue that for those former members who have not
comfortably found a home in the community then being a wounded warrior offers a permanent link with their
former roles. Many advocates still urge former members to pursue allowances rather than perhaps, considering
rehabilitation, to get them back into work and into society (‘Get a package rather than get well’.).

I't's getting better now t hougYoucanstd gows and setvdheseisno | ong
life after your mental health injury certain treatment, certain time off medication, then people can stay.
(Recenformermember, Townsville).

If a young person is paid out but not engaged (being considered TPI) then some believe this is a recipe for
concern, and is also an indicator of factors to be watched for if someone may be thinking about suicide. The
narrative now may be working against the younger, former members, who wish to translate their military
service as a ‘character building’ experience and seek a post-service career. Employers may be wary of hiring
someone for fear the employer will be accepting a lot of collateral issues they could well do without.

Some drew the researchers’ attention to the fact that because the former members were so pampered within
the service, they do not learn resilience to stand them in good stead outside the service. With the Chain of
Command (COC) taking most of the decisions, even sometimes about the member’s own family, the member
doesn’t learn resilience about living in the ambiguous society into which they are discharged.

Response of the systemsense of betrayat | have given you my |[|ife and m
paperwork has got l ost ... more peopl e spankefrathertHAm SD t y
the militarysituation (External Health Provider Brisbane)

In general, after a suicide attempt or mental health crisis, working towards a future of getting beitet

of the problem is the barrier of DVA and everything that goes ivithclaim can go in and then the member

is left not knowing what that meandf they starttraining does that prevent them from accessing things from
DVA?-it' s ambiguous for the member and the family (Co

Whilst they have left the Defence Force, many have to deal with a new system, DVA. It must be said there were
very few people who appeared to be in the former groups to sing the praises of DVA (though it must be
acknowledged there were some). For many, who were discharged ‘compromised’, the support from DVA was/is
crucial. So what goes wrong?

Whol e process is tick and flick, 30 years ouwt of da
people get medically discharged foauseribus pobbloe
‘ ¢ h e c(RakrisosHedlth worker, Brisbane)

Cliniciansshow can these peopl e use t helfthe precese was guickerlit c an’ t
would be a lot easieiSymptoms get worse because they wait so long. (Hesgtviceprovider Brisbane)

| hada DVA claim fail after my 1@onth discharge timeline, because their three internal desk officers (one
from each act; VEA, MRCA and SRibA)t talk with each other if it's found the veteran needs to be

41 of 65



presented undea different act. It's new paperwork and ground zef@+ member, Toowoomba) (Folleup
letter was provided by the ememberdetailing this experienc@& more detail)

Having to fight DVA for recognition of injuries, even when they're as-dlark' as repdable wartime

incidents which required medical evacuation. | don't need to mention how utterly stupid tHiorisief

member, Toowoomba). (Follow up letter)

but because | was more or less forcedelit was pretty | ow and lasniy&kned dn’ t

and back were buggered so we lost all our savings, we ended up losing our htngdenearly a year to get

any benefits from the government aiitdwould have taken more than 12 monthisf | hadn’
told by another soldier aboutedting a copy of all my ADF medical records before | got Batm{ermember,
WA)

There were lots of comments suggesting the delay was too long for applications to be processed in order for a
member to get some money (1- 2 years was not unusual as a time delay) and by this time, the ex-member’s own
finances had been depleted. (The white card is considered a major recent improvement.) The processes appear
to members to be ‘slow’, ‘complex’, ‘cover your arse’ with an over-abundance of paper-work. Operating under
three Acts is considered to confuse even the advocates.

Former members reported administrative issues such as poor record keeping, lost files, lack of communication
between Defence and DVA.

In one group the question was raised if DVA had a mental health/suicide KPI to monitor the wellness of the
people in its care, and that perhaps if it didn’t, it should, in order to drive improvements.

t

Malingerers— physical wounds vs mental health issusigmaetc. still there. Formermember, Townsville).

‘Malingerer’ issues still hang over from their service days and ex-members can point to people who they believe
don’t deserve allowances, yet get them through good advocacy, whereby, worthy candidates, fail to get support.
This continues to irk them. Receiving photos from these malingerers fishing in adventurous sites, when they are
supposedly too ill to be able to function, triggers discontent. Injustice erodes their confidence in the system, and
adds to their mental health concerns. However, when DVA asks questions, which require evidence, this is seen
as questioning ex-members’ integrity, which creates a no-win situation for DVA.
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7. Gaps identified by serving and former members and
health providers

Participants were asked to comment upon any gaps of which they were aware in services, and ideas were
offered from all groups. As a consequence of the range of groups, some being health workers for example, the
“Gaps” are not always direct services but impact critically upon that service. The gaps are not offered in level of
importance.

7.1 Isolated serving members

My husband wa posted to Wales before Timfor 2 years This was very tough for me because | had a
mental breakdown because there was no support for me in Wales as he was deployed from Wales to Bosnia
| feltlike I lost everything at oncé=¢grmermember and wife of member, Perth)

One of the benefits that group members believe is available to serving members is contact with their team and
the availability of Garrison Health. GD members were concerned about Reservists, and others working in
isolated environments e.g. DMO, embedded with other allied services, head office, major projects, and how they
got the support, especially peer support that they needed.

7.2 Lack of holistic approach

| was messed up withoutknawig ( heads nodding) we were messed up.
were doing it. So taxing anyfamily. All persons in room agree&ofmermember, Toowoomba)

| still do not know why | am divorced=ofmermember 2, Toowoomba.)

LGBTI six (6) timesore likely to suicide. It must be a personal thing, a personal solatidrone size does
not fit all. (Male Cadet, ADFA)

We need professiais that are skilled in helping people recreate roles and occupations once out of services
Not just social workes or psychologistdMe need people who teach practical life and-setfovery skillsso

PTSD doesn’t tur n iharn. cAndawe oeed taléfragasoldiess éromobeing sadiefs so
they aren’t the intol er armdrmeanmemgheryWAnan when t hey get

There is no support to reskill, you can get some training but it is often only for one av&envingMember,
Amberley)

Some ex-clients of the ADF Health Service and a number of outsourced health practitioners made the point that
there is a requirement for a holistic approach to treatment, which might involve co-morbid issues, anger
management, family therapy, drug and alcohol abuse, nutrition, job search to rebuild the individual. In this light,
at various times, the loss of the role of the social worker in Defence was raised as a concern because of the lost
flexibility and capability for health to offer a more holistic service.

7.3 Duty of Care

Our members have access to powerful weapons, that is one reason they are different to Eiviigngie al t h
servicemember, Sydney)

One of the benefits of VVCS programs expressed in groups is that they have a contract to advise ADF, or
Command, if a member being treated by them is considered a danger to others. It is believed this ‘Agreement of
Service’ contract is required for all treatment centres.

7.4 Dealing with sub-clinical mental health

You want to treat a mimdjustment but it is taken too seriously and you ars e p d rfraft Refénce).
(Female Cadet, ADFA)
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To be sent to the psychologist is vetrpisg, drastic action. Like going to a netgorgeon for a cough. (Male
Cadet, ADFA)

Defence is very reactive and when someone praesgitlh an acute crisis it reacts well. But the system has
not caught up with low level stuff mild anxiety and depressipthe prevention spacethe system does not
do this well. $erving membelCommand Recruit training, Wagga Wagga)

One of the major stigmas preventing serving members from seeking mental health assistance appears to be their
belief in the ‘slippery slope’ of losing their job once they identify they are having problems. What many health
practitioners discussed is a lack of flexibility in being able to deal with identified persons, and that most cases
become ‘medicalised’, when all that may be required is some adjustment by the individual with coaching and
guidance by a professional.

...to nonmedicalise symptomsTheaccumulative stress effect as a result of their card@s,it might be

PTSD symptombut it is a result of their day to day livés Defencgoccupational hazard due to working in
Defence)Givet hem resources and things to cope so that the
PTSDWeare not doing enough preventative worknot reaching the guys on the groungarrisonHealth

worker, Sydney)

Another approach may be to have a drop-in centre on base where people can be assisted to manage their
condition and may attract others who have failed to present previously.

drop i n suppecouple ofedysvoowedk takeenavispapans things for people to use
casual-so then when they are unwell they can come to.yi@can develogrust with someone who isot
a strangeretc. — rather than usingthes ame ol d syst ems GdiriganHealth warkert wor ki
Gallipoli Barraks.)

Some believe there is no language to deal with it, to define a mental health problem vs. mental health disorder.
VVCS appears to have the flexibility and being outside the Chain of Command can assist individuals identified as
such.

7.5 QA Standard of Acceptable Risk

Need to track and maintain right from the beginnjnge need to be well informed and involvedo steer
people back early oriThisrelies on relationship witthe CommandChain (Serving membeMCO, Lavarack
Barracks.)

If it can be identid earlier those at risk of developing PTSD in the forces and those who are likely to shut
down and setharm or be at risk of suicidehen theycan flag that and do that in the verpeginning
enlistmentprocess  hot Harsl to ask the right questionsd to discuss how they have coped with trauma
before coming in or if they have faced amg some people might be really capable in life and death
situations and others mightrumble. FormerMember, WA)

The implications for mental health issues are serious in the ADF. This issue of risk is related to the foregoing issue
of sub-clinical cases. The health GDs, which discussed this issue, suggest that the ADF has to develop the ability
to understand a level of acceptable risk. At the moment, Defence might be considered to be risk averse in this

|Il

area and uses a “one size fits all” approach, which simplifies things for Command but can devastate the
individual. This will take a lot of intellectual rigor to develop successfully to determine which conditions require
what treatment and rehabilitation protocol? When is a member considered ‘safe’, what drug regimes can be
utilised by someone back at work? It was recommended that criteria/guidelines to start support (for sub-clinical

issues) should be developed.

7.6 Garrison Health Centre design

Serving members identified in one GD that it might be possible to design the layout of health centres to make it
less obvious that a serving member is on a mental health visit. The waiting room in some centres are very
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exposed and a member might be sitting there and the CO walk past and in a caring and respectful mode ask
“What are you in here for Smith?” More confidential triage, is another practice that might reduce the resistance
of serving members to seek assistance. If there were rooms allocated to practitioners on a random basis and the
serving member be sent to the room, rather than the practitioner coming out to get the member, might also be
a practice to improve confidentiality.

7.7 Training

There’'s not al \essyosseeak it Yow rteveroget giter & qourse on how to deal with people

to helpthem have more mental resilieac know a | ot of guys that i f they
pull a otheri goyls with’'legitimate issues are afraid to speak &erying membemNCQ Gallipoli

Barracks)

There is a |l ack of focus on resilience training. F

enough on resilience trainingsérving membeCommang Recruit Training, Wagga Wagga)

We need resiliete trairing - Getting people out there andup them irto uncomfortable, hard and
challenging situationssuch asesistance to interrogatioriThere is ot enough of this type of physically and
mentally challengingraining. (Serving membeCommand Recrui Training, Wagga Wagga)

In a number of groups, mention was made that there is not enough time spent in training/service on topics
related to mental health. The time spent on mental health topics appears to range from (1-3 hours). Learning
some skills to build resilience, to relate better, to build relationship communication skills is offered, by some, as
a useful addition to their training, and when challenged by the idea their training curriculum might already be
packed (e.g. at ADFA) they explained “there is always time for (efficacy weakening) tools like relentless, mindless
drilling” so there must be time for something useful.

Maybe we should have Resilience centre- “ p-h a b Which will gethold of people when they are
vulnerable and heading in therong direction It will help them toon the right path Set them (membersip
with skills at the beginningServing membelNCO, Lavarack Barracks)

Whilst there may be some questions about the possibility of building resilience, how much time would be
optimum to put an interesting program together, not power points, but an experiential, action-based approach
to build their capability needs to be considered.

7.8 Competent DVA advocates

Some DVA advocates are believed to be incompetent and former members believe there should be a program to
ensure they are current, knowledgeable, and able to navigate their away around the system in order to assist
their client. Those who raised this were mindful of a new qualification regime being organised by DVA, but many
were fearful that it will exclude older competent ones as well, who will not wish to gain the qualifications.

7.9 Audit and Co-ordination of ESOs

They all do a good job but need to be integrated if they are serious about helping veférapseed to
come to he table with a common goal

Lots of duplication of activityServing membeCommang Recruit Training, Wagga Wagga)

When discussing ESOs, numerous former members believed there were too many of them (numbers estimated
varied widely) and if the numbers were not to be reduced, at least they should be coordinated. The problem
with having too many is the inability to gather a united voice, to ensure accurate statistics or ensure valid
practices and governance. These factors make it difficult for policy makers to settle on appropriate services.
Many see the outgrowth of these agencies as a snub to the RSL, which they consider is not meeting the needs of
ex-members. Those against interfering, expressed a belief in the creative benefits attained through ‘letting a
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thousand flowers bloom’. Others argued that policymakers also need to be mindful of ‘the dearth of regional
support available for the former members’ and any help is a blessing.

A health group in Sydney believed it needed to find a way to work more collaboratively with the ESOs whose
marketing in many contexts is “the system can’t, or doesn’t want to help you, we can.” Another suggestion was
that a list of registered services provided by these organisations should be made available to Command.

7.10 DCO family Assessment

Family situations can contribute 8 me mber ' s me nt iaks nehdeta betidentified duting s . R
recruitment because people uagkstimate impacts on families andvek of risk needs to be identified.
(Serving membeNCO, Lavarack Baries)

Those who had experience of DCO appeared to be appreciative of their support. (E.g. They visited a Cadet’s
mother when he was unable to give her support and he was very relieved.) What was expressed in a couple of
forums was the lack of ability to get DCO family assessments done to give Command and some health workers,
better information to support decision making about a member. It was suggested that this information could
also be used at the time of recruitment decision to ensure family support is available (e.g. for single mum
considered possibly unaware of the real obligations of military life) and later, on request by MO and CO to
ensure they were coping; or for a soldier on deployment. The impression gained was that this was more
readily/easily done in the past.

7.11 Resource constraints on personnel

There’'s a bucket of money t hat gstg)ws tan eniploysin defenee many
(Serving membeCommand Recruit Training, Wagga Wagga.)

Psychologists across the system noted the rise in workload as a consequence of the success of their awareness
programs. Prevention and promotion was split from care since the Dunt Review and, whilst the establishment
staffing figures may not have reduced, the numbers of psychologists available to treat clients/members has not
been increased, causing pressure on access to timely treatment. Where once a psychologist dealt with 20-30
clients now the workload is 70 — 100. Attempts to attract further staff numbers appear to have not been
successful.

7.12 Dealing with NCOs who promote wrong care model

need to change the culture at that levellisten to Commane r s s a yre wepk (fghysioally’ and
mentally) you' re gonnWenged tocharigehdceltdire at that leadership level or it will not
change. GarrisonHealth worker, Brisbane)

Group members in health centres enquired if there was a co-ordinated approach to exiting out first-line
leaders/immediate supervisors of serving members who may be creating a culture that suggests “only weak
people have illness”. Some members were concerned that sometimes the banter that occurs during drilling can
pass on this notion. The project team were advised that the Health Centre, upon hearing a pattern of negative
comments about an individual NCO will often pass this information on to the Welfare Board, with the
expectation that such behaviour will be addressed by Command.

7.13 Tracking Former Members

Former members, in various locations, lamented the “lack of ability to track a vet once they’ve left military
service”. People believe this would enable a welfare check, better collection of data about their welfare, and
better targeting/marketing of welfare programs. Some suggested it shouldn’t be too difficult to link through
their Tax File number or Medicare number. Apart from the issues of privacy and the fact that many former
members want nothing to do with their former (military) life, the proposal would have difficulty to get accepted.
It may be possible for a link to allow ABS to track their welfare.
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7.14 Performance-manage contractors

Some former members and families, raised questions about the competency of in-house health professionals.
Some in-house managers of health also believed competency was a problem and argued that they lacked the
ability to performance manage contractors for in-house services. As it was explained, the contractor gets
penalised if they fail to fill a position, so their obligation is to put “bums on seats” and quality varies, markedly.
In-house managers have been warned off getting involved in performance management as this would/could
void the contract and place Defence at risk. If incompetent people put serving members at risk, then this is also
unacceptable. It would appear there needs to be controls placed in the contract.

7.15 Place to link kids and families in the ADF community.

The issue of families and the ADF is a vexed one and a complex issue. Some group members spoke about the
need to “normalise families” in the service. This topic is raised elsewhere in this report. One suggestion was that
a family centre be available on each base. It may provide day care and be a place where social events can be
held, and partners and children can feel comfortable coming and going. Apparently in some bases (e.g. Tindall),
where there is not a range of commercial providers available, then this service is offered. It can be appreciated
why Defence would prefer members to be involved in the community to ‘normalise’ that part of their life, rather
than having a base dependence. Yet, there is also a need to avoid family members being cut out of a member’s
life when they are not coping.

7.16 Padre service not available in DVA/VVCS

One group member had heard of a Padre service being available in the Canadian equivalent of the DVA and their
ancillary support services. He had heard that it was very successful in assisting former members and believed it
would be beneficial in Australia. His rationale was that it is a trusted concept in the military and is a ‘key cog’ in a
holistic service to deal with moral injury.

7.17 Every exiting member needs a ceremony

My di scharge was sent.TheBOt diedmati | botNlwer tt@amkngowp t
years of servicehecause my discharge was related to mgntal health issuel was in isolation during the
discharge process and sent out into isolation. (Redemer member, Toowoomba)

When | was discharged (after 19 years), | got a letfasriermember and wife of member, WA)

He (her husband medically discharged) now resents people in uniform due to hidiselgtrge. (Member
wife offormermember, Amberley)

Many sad cases were cited where after years of service and being discharged due to mental illness, their senior
management did not make the effort to come and thank them personally for their service as they would to a
person being voluntarily discharged. This greatly upsets former members and replays each time they think of
anything to do with their service. A letter is not sufficient. They believe a ‘warm body’ is required to give them a
sense of dignity about, unfortunately, “being broken”.

7.18 Ensure a warm body follow-up three months out of service

It could have saved us years of emotional and physicahagtf pain if someone had followed me up in the
navy when | had to transition, when | became redunidam then again when | returned to Australitaese

events are all the net result of being not valued or validated for the service you provide to your country and
they are made all the worse by being a female:rflember, WA)

There are so many discrepaegiwithin the ADF systerike there is the debriefing whilst on deployment just
before you come home and then there is no follow-upere needs to be staged follow up offeredome
might not need it but | know many of us feel lost when we get backnéaxber, WA)
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There were many stories reported of members being cut loose from the service. Sometimes heading off on sick
leave and never returning, others leaving voluntarily but often not fully aware of the civilian life that awaits
them. Various suggestions amount to the same thing but some believe that someone from their old workplace
should be tasked with visiting them to check how they are travelling, to see if there are any unresolved issues, to
see if their plans are working out, sharing some gossip to make the cut less sudden/final. At this stage, such
contact would be valuable as the unknowns/known concerns are staring the ex-member in the face. For
example, “I didn’t get that job. It’s difficult to find a place in a family which has learned to function for long
periods without me; my health card is being contested”. An alternative suggestion is a case management team
to assist the individual transitioning. At this point the individual is more ready to see the need for advice and to
be reminded of support services. (Command, Amberley))

Generally, income will stop straight away and then you have to wait for bendfiere is so much unknown
during this period. People resort to living in thei
are shown the gat e, not connected to Senwingnembenyi ces ¢
Command Amberley)

An alternative suggestion is to lengthen the transition period from 28 days to 6 months and allow person to
remain in their housing during this time but perhaps, pay market rent.

7.19 Better educating COs on how to handle mental health

60% of us will be officersgive us the interpersonal skills or conversational skills to enable us to have deeper
conversations. (All agreed on this.)gM Cadet, ADFA)

... heed to step in when you see something going wrong, being able to tell the difference between a bad day
and someone who is genuinely not coping. Essential trainin@oaimandis required. $erving member,
Command Recruit Training)

...when looking at airman coursesnthegener al work environment it is ¢
connected with. Thegould be given a bit more training to have difficult conversations around mental health.
(Serving membeCommand Recruit Training, Wag Wagga)

Sometimes £ommand e f er r al is due to the personnel’'s attitu

professional, Kapooka)

Whilst many in the service admit that the treatment of mental health has improved in recent years and that COs
are more aware of issues, some group members believe they need more than the two hours they get in their
training to be better equipped to handle the issues they face, especially suicide. As a group member said of the
COs: “They still don’t ask the question.” That question is asking someone with a mental health issue: “Are you
considering harming yourself?”

Again, participants believed the beefed-up program should be more than a PowerPoint presentation but have
some experiential elements to move their knowledge from ‘I know’ to “l can do”. This is not to make counsellors
out of them. The reality is they are having the conversations so, as a first port of call, it would be useful for the
member/client to ensure their first conversation about the issue is a supportive one, and with someone they can
trust.

7.20 Promotion of suicide awareness

Perhaps there needs to be some commercialisatiomerftal healthin ADFA. Just like the white ribbon
movement— it is OK to hire consultants to run programs agdnerate a belief th t my “organisation
supports mé. Li ke * 2eomiarcilise ttg mint. We need to motivate people to a point where
they realise this is important. (Male cadet, ADFA)

Cadets were keen to see that more creative approaches to marketing mental health were taken within the
service.
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7.21 Barriers:

Very complex administrative system — myriad of instruments/forms/questionnaires.
People don’t know who the advocates are.
No simple guides

Not told what services are available (you only find out after you apply) Catch 22. Need to ask them then
they will approve. No one sits down and runs through all possible supports.

Three Acts with a myriad of Orders, procedures etc

Not told they can re-apply for services, allowances if things change, or had incorrect data.
VVCS - Limits on MENTAL HEALTH vouchers (only 10)

Lack of one-on-one support.

No transport in Toowoomba until Gold Card is granted. Services in Brisbane.

No one-stop shop.

Information written in legalese.

Family not included in transition discussions, nor are their needs directly considered.

Promises made about support during transition but none in the room had witnessed it occurring.

People that do actually get help and go online
peopleontheothee nd don’'t get eta-ecangpbter systdms (HeadtBVA,ADF don 't

to one another so huge time lad=grmermember Townsville.)
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8. Families

The following information relates directly to the range of issues shared by family members who attended the
GDs or one-on-one interviews. Family members included partners, parents or siblings of serving ADF members
or former members. Discussions occurred in Toowoomba, Sunshine Coast, Townsville and Perth.

These interactions were deeply personal, with participants sharing stories relating to their loved ones’ suicide or
experiences of living with their loved one who had experiences of self harm, suicidation thoughts, difficulties
with day to day living as a result of their Defence experiences the loss of loved ones to suicide.

The location from where the quotes have originated have not been included to ensure that the anonymity of the
participants is maintained, as there were only a small number of participants at each location. A total of 11
family members provided feedback.

The following quotes highlights the stark reality of losing a loved one and the need for early intervention.

I don’t think he knew what he was doing. The day af
back fromdath-t hat ' s t he Hdifelenyconseguencadshoe those tleey leave.

In my experiencgpo u al ways see suicide coming. It doesn’t ju
support early on they would not feel hopeless and they would knowtliedt problems can be solved, no

matter what they are. They oftefeel absolutelyhopeless and they get moresperate | myself as a wife

have felt thisway (hopelessjnany timesBut now | know this too will pas3his(traumatic/difficult event)is

not our life- now | know to count for a weels | know this will comepuagain but it will also pas$.would

give anything tcdhave him back and tgive him that insight too.

Through these discussions, the critical role families play in the recovery of their loved ones was clearly evident.
Family members described how their support role was demanding, constant and at times exhausting. There was
a view expressed by some participants that it seemed unfair that “their loved ones had put their lives on the line
to protect our nation, but when they needed care as a result of their service, there was no, or limited care
available.” One family member shared how she had to quit her high paying job to become a full time carer for
her husband. Similarly, an ex-member shared how his partner quit her executive position to accept a less
demanding role, so that she could care for him.

It was shared that often, these families are caring for ADF ex-members who have “put their life on the line to
serve and protect our nation”, surely as asked by some participants it is only reasonable to expect that their
needs are addressed in times of distress that are directly related to their service.

8.1 Gaps in Services

The bulk of this section identifies a range of gaps in services, systems, supports and barriers to care that if
addressed would result in more effective support for serving members and former members and their families.
The following table identified these gaps and potential benefits.

A key finding related to the plethora of ESOs and the often-associated confusion as to what they offered and
how they could be accessed. It was strongly asserted by some that there were too many ESOs, that their services
need to more directly relate to the needs of former members, families or children and that these services
needed to more proactively reach out and support their intended audiences.
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Table 7 Gaps and barriers and potential benefits as identified by family members

Gap & Barriers Potential Benefits Identified by Family Members

Provide more systemic solutions to More sustainable outcome as myriad of issues are addressed and outcomes are

address needs for families strengthened by more positive outcomes

Proactive support

Streamline the Claims process Better motivate ex members to submit claims and feel that the process is
manageable — a sense of hope

Transition to civilian life More support systems to enable members to positively adjust to civilian life

Holistic services Provide members with access to a range of complimentary services that will

strengthen the likelihood of positive and sustainable outcomes.

Warm transfer to ESOs Ex-members will be more willing to meet with and attend ESO support groups if
they feel a connection with the convenors

Listen to the family members More appropriate services and supports offered to the members and ex-
members as more evidence and insights about the person’s condition is
gathered from the family. The family is better prepared to support their family

member.
Education — Members, families and Education is critical to all members of the community, families and members
community understanding the likely impact of their Defence experience and how to offer

support that is advantageous and likely to minimise self-harm and suicide.

Address Stigma By increasing people’s willingness to discuss mental health and suicide and
understanding that people can still have thriving lives people will be more willing
to divulge their mental illness.

Increase people’s ability to have constructive conversations with people who are
becoming unwell and their families — maintain a sense of connectedness

Children There needs to be more support for children so that they can better cope with
the behaviour of their parent or sibling

Engagement with schools Schools can play an important role in supporting children and their parents to
cope with the stressors of their parents/siblings’ behaviour and therefore be
more productive at school.

Non-physical activities Many Former members have physical injuries that prevent them from partaking
in physical activity. Offering a range of other support type networks will ensure
they are better able to stay connected with others

Accept the reality — drug use By acknowledging drug problems there is a better chance of unearthing
potential causes and appropriate mitigation strategies
Separated partners access to services Family partners that leave their loved one because of their behaviour have no

access to services. This is bad for the children and the non-Defence partner and
can lead to people staying in relationships that are not safe nor fulfilling.

Domestic Violence Address the unique Defence circumstances that lead to domestic violence and
create a whole of organisation response so that there is greater change of
significantly reducing its prevalence

Positive Stories from others Give people a sense of hope and use more positive messaging to generate
wanted behavioural change

Specialist mental health skills Ensure members and ex members receive the quality of care they need to
recover

Available mental health services Access to more appropriate services that keep people connected to family and

friends when they are very unwell will improve and sustain recovery

Support parents and siblings who have Increased ability of grieving parents to recover from the loss of their loved ones
lost loved (ex members) ones to suicide  and to not develop mental illnesses

It’s never too late to seek counselling Share stories that promote the benefits of members and ex members accessing
counselling and reinforce that it is never too late to recover. Create that sense of
hope which is fundamental to recovery.

8.2 Available Services
There were mixed responses to awareness and use of available Ex-Service Organisations (ESOs).

The ESOs are not proactivehey don't come to potential clients. You have to know what is available and go
to them. This needs to change.
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We were never told what services were out there for us to access. No one was offering anything up front post

di schar ge. We adeawara asrfamity abhoet wheanto expeanand how to get help if we were

worried- which was a lot of the time.

It depends on individual communities as to how much follow up is offerecheed mass advertising of the

same we need to advertise how ex ADR gt help and sooner.

I wish | knew then, whdtnow know about available services. It would have made my life so much easier.

Don
can thenchoose whawill be beneficial and suit my needs.

An example of the lack of awareness, was a case of “sheer luck” that a widow who lost her serving husband to
suicide recounted. She just mentioned in passing her need to a former member who informed her that RSL could
support her. She accessed the support, and while grateful, expressed that it would have been beneficial to have

"t as KES@)eahtedw Iy ou, because | don’t know what

known what services were available to better manage the grief of her loss: “(l felt) so alone in needing to deal

with the realities of life pdsis deatH.

Other concerns related to the plethora of ESOs, the lack of coordination between services and the lack of clear
pathways to assistance. There was also an expressed concern about the cost of so many ESOs and the need to
improve the standard of services offered.

There are way too many ESOs blowing their own horrgll aout them and they are competing for funds.
No one (ESO) has contacted me antibeen two years since | lost my husband to suicide. They are not

proactive. They need to bationalised and standards need to be introduced. We need a suite of ESOs that

are categorised according to providing services for families, childrenembers.

Another participant also noted that she was not interested in attending support groups that consisted of people
“re-hashing” their sad stories and focusing on their dilemma as she was keen to be forward looking and to find
solutions to manage her family situation effectively and continue to “grow” as an individual. Similarly, another
family member shared that her partner while he really valued connecting with former servicemen, he could not
tolerate listening to other people’s problems. He wanted to be around thriving former service men; people who
could show him “how to move on”.

Services that were provided by individuals with a strong faith, while identified as being valuable to many, were
less attractive to other families who were not religious. The family member who shared this comment also
expressed exasperation at the effort she needed to go to not have the padre involved with the offered support
and welfare board meetings that her husband attended, who had attempted suicide on a number of occasions.
In her own words:

I had to fight to not have hirPadre}here.

Specific ESOs that were mentioned included: Soldier On; Mates for Mates; Save Our Veterans; VETs off the
Street; First responder; Legacy; Overwatch; Vets 360; RSL; Legacy; Alongside; Exit Wounds; Vietnam VETs;
Walking Wounded; Modern Solider

Non-ESO services mentioned were VVCS and the Solider Recovery Centres (SRC).
It was stated that it would be beneficial if a social worker was available at the SRC:
You don’t want to be “fixed by someone, you |

Access to more respite services for family members and their loved one who has the mental illness was also
raised:

Supporting someone who is suicidal is exhausting. | just needed a break, but there was .nothing
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It was also reported that it would have been advantageous if the Welfare Officers from RSL were more
proactive. One participant who lost her husband to suicide shared that she had never been contacted by the RSL
and that she had no idea what services were available to her.

Services or support networks that have been useful are those that offer a chance to “just get together and
socialise” and have some fun and feel connected with other individuals.

8.3 Service and support gaps and potential solutions

For a system (Defence) that is very professional, systematic and process driven in their trainidigrsf sol
they are failing in this area of after care for staff {@embers) and families. They need to do more as a
matter of national urgency there is still a gap and it needs to be filled quickly.

They break them and they just give them back.

| was tryingto get him help for PTSD for 1€ays and prior to that | was just living in the chaos, paranoia and
hypervigilance thatomeswith livingwith someone with PTSD.

The following information details a range of services, supports, experiences and broader systemic issues that
were identified as needing to be addressed to meet the needs of families and their loved ones who are members
or former members.

Provide families with access to a range of supports and address broad systemic issues

Interestingly, one participant shared that she works in mental health and even though she has a strong
theoretical and practical knowledge of mental health she found it extraordinarily difficult to cope with her
partner’s PTSD and attempted suicides and the impact on her children. While she strongly agreed that other
members’ families needed to better understand mental illness and the impact of Defence’s experiences, what
she mostly needed was support for him so that she could focus on the well-being of their children and the
management of day to day needs.

She acknowledged that their teenage daughter played a key role in being able to relate to her Dad about his
behaviour and shared a story about a day when her daughter was in the car, while he was driving and showing
signs of car rage, and she in sheer exasperation told him to:

..s'top yelling, cal m do wmunatelyche didtapgherbgaestedg so di ffi cul

The mother acknowledged that this was a very big responsibility for her daughter to carry. His acknowledgement
about the impact of his behaviour on his children has been critical to him agreeing to seek help. Interestingly this
mother also shared that because her family has moved several times with Defence and had now settled where
her husband was last posted, they actually had no close social ties and therefore felt isolated. While they knew
they were welcome to socialise with other Defence families they were reluctant to do this as they know that
Defence families often relocate so why go through the effort of “small talk” to establish a friendship only to see
it vanish when the family is posted to their next location.

This highlights the need to ensure that a range of integrated systemic solutions are implemented to better
support families and their loved ones who are Defence members or former members.

Ongoing proactive support management
We need ongoing services from cradle to grave for Defence personnel.

My husband was sick and tired of having to repeat his story over and over to different services/perssnnel. H
notes were never passed on, which meant he needed to relive his trauma over and over again.

After he attempted suicide, | phoned Vets Off the Street and they organised someone through VVCS to sit
with him at the hospital so | could get the kids home badk into a normal routine. They were helping him
get back on track and they got him into Central 55 for people at risk of homelessness. Unfortunately, its full
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of drug users so he did ok for 1.5 weeks and then ended up using drugs with them, so tieedadlti. Then
they got him into a house in Mayland€ypress Cottage for ex Vets, who got him an advoeate helped

him to get his claims through DVA, which no one had even ever spoken to us about before theéimén no
he was seeing a GP, was on meathd eventually was coming home on weekends, watching footy with us
and having a beer with us and we could start to see glimpses of the old him or so we thought.

He got some work anfinally EIGHT years after leavingfBnce he was seen by a psychiatasd correctly
diagnosed with PTSD. It felt like a relief on the day for us all to be able to understand this hypervigilance and
unpredictable behaviour we had been living with.

Government needs to create an administrative system that catches up witlenm approaches of document
management, onetop-shop access to services, seamless treatment (stepped care), electronic access to
services and tele health.

It was reported by one former member who had accessed ESO services, which at first were beneficial and
improved his health, had later resulted in him becoming more unwell as a result of the groups of people with
whom he associated, these being drug addicts at a supported accommodation facility. It was asserted that more
stringent support management that provided ongoing facilitation and support for one’s needs would have been
advantageous. It was emphasised that the phrase “case” management should be avoided as people could
consider this to mean they are a “nut case” or a “sad case”. Getting the language right was seen as being very
important to the member/former member acknowledging the need for support and then accessing this support.
It was also deemed essential to:

Work with the person rather than doing things to the person.

It was shared that it is so important to not just focus on the “mental illness” but rather the person as a whole.
One family member, with a background in mental health reinforced the need for a strength based approach and
the potential of a program such as Partners in Recovery was discussed. This family member had a background in
mental health and advocated for a strengths-based approach which would serve to build members’ and former
members’ self-efficacy and acceptance that they had many skills and capabilities that they could draw on to deal
with any adverse experiences that may have occurred while in Defence.

Many of the situations described in the GDs align with the notion of members and former members’ ilinesses
being persistent and complex. Wrapping needed services around the member or former member would be
advantageous.

The claims process — way too difficult

When a person has experienced significant trauma family members reported they often find it difficult to
process information. Hence an 18 Claim Form from DVA is just too difficult.

I f you didn’t have a ment al ill ness before completi

It was suggested that the form could be in 2 parts that allow you to initially submit a claim so there is a sense
that the “ball is rolling” and then completion of a more detailed form to identify eligibility. There was also
reference to the need to improve the overall quality of the advocates so that they could more effectively provide
the needed support and guidance for former members who were submitting claims.

Transition to civilian life

My husband was in the experimental counter terrorism training that the SAS received. They exposed soldiers
to torture, my husband received a number of different terrorist torture methods. He thought initially they
were training hin to be tough, but now realises they were training officers to provide terrorist torture to
others, using junior soldiers as their guinea pigs. There.isvadeo of him on his carter course, boxing and
being tested to see if they have anger problemsyTieeered men who could be so saihtrolled that they

could bury their anger deep and never express it even when being physically punished. In the end though it
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backfired for my husbandt hey cal | it being a “ Soci fdischaigeshfomgr enad
service and he went bush for years and lived disconnected, it took years to integrate into civilian life and he
still hasn’t really. He is extremely intelligent al
inability in any area of his life is unacceptable, so we have been trying to live with that and manage that the

best we can. No one from the SAS suggested that he was entitled to a civilian life, only that he had failed by

not having stayed in the special forces.

They find they can getell-payingjobs because they amelfreliantroles and god inroles where they have
strict policies and processes to folldivey can follow orders well. But they need to be coached in tolerating
others better as they keep losgjobs.

Even though the army is a Il ong time i n (merhodes)past,
evenday. It is conditioned into them, the hyper vigilance, wanting people to follow orders, needing things to
be lined up perfectly militarytyde.

One of the biggest issues is thelfisolation They(Exmembers)find security in sterile, minimal contact
environmentstt ' s very restrictive |iving and they can only
peopl e’ s pl a dledsveteramshave heessoal skibsesacially very awkwardThey livewith

massive anxietyl too becameeclusive, anxious, dependent and fearful.

All ex Defence members need to be trained to come home. They need to be slowly and gradually
reintegrated. Not just discharged and assumed they will be right

Making the transition to civilian life is difficult as the lifestyle is so different to Defence life. There was an
expressed sadness and anger over the sacrifices that their family member, and indeed family had made for their
country and the harsh realities of life post-Defence as a result of the mental injuries experienced while in
Defence. There was a real need for more support for members, former members and their families.

Members need to be better supported before and after leaving to ensure they have made the necessary
preparations (financially, mentally, socially, personally) to adjust to their new way of life. They need to get used
to having to make their own decisions, realising that they do not need to be on guard all the time and knowing
how to access services. There needs to be checks to see how the person and their family is adjusting and if they
need assistance. If they do need assistance, there needs to be services readily available to avert crisis and or to
support families that do experience crisis.

Holistic Services
Access to more holistic services were identified as proving to be very advantageous in supporting recovery.

The realth retreat in QLD is the only thing that assisted him ktitais a holistic service that allows people to

recover their full sense of self through planned and structagoroachesto diet, exercise and all those

basics that get us back on track. They take families as well as individtslsxercise, medit&n and all

holistic programs in one and its pitched at addicts. It looks at breaking down addictive behaxibaut

them we would all be deadve owe our life to them. Theehlth retreat we sent my hubby to in Qld, cost us

$15K. The health retreat ishat saved all of our liveswe woul dn’ t be here without
properly. Everyone needs this kind of health retreat, who has PTSD from the war. He had a substance abuse
problem left untreated with PTSD underneath. He had to be holisticalgdet was a normalised, natural
selfregulationprocess. It was about showing extreme empathy aodviolentways of recovery.

You can’t instituti on alwisothertVIETS and btheepeoplt who suffer ttaunsai t ar
so they recoverHe said it was extremely valuable as he was put in the same mix of community as everyone
else. These kinds of retreateormalise these processes, normalise parts of recovery in life.

Unfortunately, he was meant to be there 21 days, but he lasted 10 days, as one counsellor was left wing and
when he (counsellor) was talking about ISIS, my hubby had a severe ‘triggering episode in relation to that topic
so had to be sent home as he ‘went off’ and staff could not manage that whilst others were recovering.
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Warm transfer — to encourage attendance at ESOs

One family member reported that even though her husband knew of available services he was reluctant to
access them as he was embarrassed about his mental illness and subsequent behaviours and did not know
anyone else in the local groups. It was only as a result of attending the GD in Toowoomba where he met
representatives from the Mates for Mates Group that he then agreed to attend one of their meetings. This
“warm greeting” paved the way for him to develop the confidence to attend. It also became apparent that this
ex-member was more motivated to access support services because he had become more aware of how he was
impacting his family and the ultimatum had been given by his wife:

“You either get help,orweear | eaving. We cannot | ive |ike thi

A key learning from this was that members and former members will often seek help when they realise that this
will benefit their loved ones, as they are very proud and to admit that they are not coping is very difficult to do,
as they are “professional soldiers”. The Defence profession is ‘to serve’ and not to appear to ‘take, take, take” or
to put their needs ahead of others. Perhaps access to support can be reframed in the Defence context as a role
to continue looking after and protecting family and mates/team.

Listen to family members
We know our husbands, please listen when we say he is not well and do something.

When he was unwell he could suddenly pull himself together in front of authority figures tiies taispital.

S

any

We would be pleadirdagn’ t dloet thil mt.h drbmtoilies esl ofio nodre du sa'r

the mental health triage staff when he would tell them he was not a harm to himself or others, and so they
would be willing to let m go because they just saw him as drug addict and not someone with PTSD trying to

medicate away his sufferindt was ludicrous.

Sadly, there were also shared stories of wives contacting their husband’s Command to inform them that he was
unwell, yet no timely action was available. There was an expressed need to involve families more in the care
offered to their loved ones as they often have a very good understanding of their partner’s behaviours which
they can share and are the main carer who plays a key role in supporting their loved ones’ recovery.

Other stories were shared that family members were excluded from discussions about the well-being of their
partners because their partner wished such conversations to remain confidential. This posed a major issue for
families who were having to live with the consequences of a member’s mental illness. Strategies need to be
developed to find ways to influence members and former members to better involve their family members in
their care management plans as this will increase the likelihood of sustained outcomes. However, in those
situations, where a member refuses to include their family and or inform them of their situation, it would be
advantageous if support was offered to the family so that they could better cope with their loved one’s
behaviour.

Another story related to the access to available services to support a family whose member had had several
suicide attempts. This person worked full time, was caring for their adolescent daughter who was still at school
and was spending on average two to three hours a day in the hospital to be with her husband. She was asked
what she needed and she said a “cleaner” but this did not fit the “criteria” so she received no support. She was
told that someone could be sent to offer her counselling, at considerable travel expense (traveling across
Australia) but this is not what she needed even though it was more expensive than the cost of the cleaner.
Flexibility in service offerings from DVA would be beneficial.

Educate the members

They (members) need to be advised and taught that they are going to see some trauma and that this may

trigger negative emotiongor them. They need to be educated in how to come down from that hypervigilant

state to---- safely come back to a placé mormality, that may take months. We cannot just bumble along
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like we have done and | know they would get a longer service mode out of them if they looked after them
better.

More educating for members about the experiences they will encounter when deployed and coping strategies

will assist them to put in place constructive management mechanisms while deployed and back home. This will

greatly benefit them and their families.

Educate the families about what to expect

They come home *‘ brreonkte nan.d Twhee yd oanr’et dkinfofwe what to do.

Families and friends need to understand thisnispartner and that ismy emotional connection,and this
cannot be replaced by pereotbutlestll hgohén, andthmat wadimportant. f e wasn’

| was tying to get him help for PTSD for ii@.and prior to that | was just living in the chaos, paranoia and
hypervigilance that is living with someone with PT:
becoming damaging to all of us to kick haat, but he has nowhere to go. He is just injured mentally, so |

show him compassion even though he can’t show it to
brother, if he had any other kind of terminal illness would | abandon him? Whem#weer was no, | knew if

we could get him to see he was an injured soldier then we might have a chance. Once | became aware it was

a psychological injurgaused by his war experiences then | could deal with it better.

He was a sub mariner, so he neverltd me where he went. Tary ey taremr
allowed to tell anyone where they have been for at least 20 years, so over half his life and what he did at

work was a complete blank to me. | know he went to sea in a submabinehave no idea where he went

and what he did.

There were numerous references to the fact that the members and former members were different individuals

as a result of their experiences, especially those who had experienced deployment. Words and phrases often

used to describe their behaviour included: on edge, controlling, hypervigilant, not being able to sit still, erratic,

excessive use of alcohol and drugs, being reclusive.

Some family members said that while they recognised these signs they were not prepared for the changes in
behaviour, did not understand how this had happened and did not know what to do. They would have greatly
benefitted from education on:

= = =4 -4 -2

their loved one’s probable experiences

what to expect when they returned home

the signs and symptoms of mental illnesses and suicide
how to have a conversation with people who are vulnerable

available services and other support strategies.

One family member who is a former member and lost his brother who was a submariner shared an experience

at a local gym where he trains that is also attended by many wives of service men. Given that these women

knew of his personal military experience and loss of his brother they would open up to him as they felt they

could trust him. These women shared that upon the return of their partners from home deployment they were:

Walking on egg shells, and not knowing how their loved one will respond. Fitting back in to the routine at
home was very difficult, as the days were not so structured, children and wives did nataniécdsllow
instructions and there was no need to always be doing things and have everything in order. Domestic
violence was a reality for some of these women.

This family member, who had lost his brother to suicide and also had personal military experience had been

involved with the Partners in Recovery Program and assisted in developing broader social support services for

people who were at risk of losing their tenancy. Given his understanding of the needs of these women he took it
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upon himself to also leave several copies of the materials on the counter at the gym. It was well received and
additional copies have had to be made for distribution. He pointed to this as an example of how the community
at large can play a role in supporting Defence families.

Educate the Community

People in the community need to understand the constant disappointments for families living with someone
whohasPTSD. PTSD has a cycle of remor s ewaitfohtlzenhangs don’ t
to begin to smodt over, then watch té tension build all over agai€omplex PTSD, has a pathseff
destructionand co destructionit causes collateral damage to everyone close to that person.

My neighbour is withdrawingpeople needed to be brave (to have a convéosatvith us).

We had all become vespcially isolated, his behaviour isolatesl and | hid awayas | wasa bit ashamed at
what was happening to us all.

The community needs to better understand the experiences of Defence personnel so that they develop a
healthier respect for the sacrifices these individuals make. This will hopefully translate into more community
support and a greater willingness to proactively support returned members and their families within their local
communities. Teaching community members how to have conversations with others who they see as vulnerable
would be beneficial for all.

Address Stigma

Many members expressed the impact of stigma in the general community as well as Defence in people’s
willingness to acknowledge that they or others close to them have a mental illness. Increased awareness about
the prevalence of mental illness, that it is not a sign of “weakness” and that people with a mental illness can lead
fulfilling and flourishing lives needs to be promoted across the community and within Defence.

It is essential that more support is available for familidsere needs to be less shame and more people
willing to step up and ask if we are ok.

They knew he was mentally ill, but no one asked him, he was just left aloneg Haeim a senior sniper and

now not being allowed to touch a weapon was soul destroying and so very isolating. His mates were busy,
but he had nothing meaningful to do. He just got sicker and he hated having to be omlbdsét.that it was
thought that he was anuttier that could no longer do his job.

The men need to realise that they do not lose their manhood as a result of asking for help.

We need to ensure people are not bullied or victimised when they say they have a mental illness and need
help.

In relation to the above case relating to the access to weapons, the family member shared the paradox that if
her husband had not shared that he had a mental illness he would have been able to touch a weapon. Hence
there was a sense of being penalised for being honest.

It was also noted that sometimes family members are reluctant to seek help as they too feel embarrassed about
their loved one’s mental illness and or that they feel embarrassed and annoyed with themselves for not being
able to offer their partner the assistance they need to recover. This latter points further emphasises the need for
members and families to have improved mental health literacy and the ability to have constructive
conversations about a person’s behaviour, its impact on themselves and others and a range of personal and
external support networks and professional services that specialise in supporting people with persistent and
complex mental illness.

Children

While some participants shared that their children had received support from VVCS, there were expressed needs
from other participants about needing more services available for their children. As shared by one participant:
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There isn’t enough for our kids. My daughter really

Sadly, many children of serving and ex-members suffer long term consequences of living with parents who have

PTSD. These consequences include difficulty in developing close and trusting relationships, mental health issues,

substance abuse and anger management. Proactive marketing of available access to counselling and support

services for children, including adult children would be very beneficial.

Engagement with schools

One participant reported that her school aged children were finding it difficult to live with their Dad who had

PTSD and was self-harming. The schools that the girls attended were not aware of the family’s situation as the

family was not confident that the school would be supported. It was only after discussion with the project team

about the available support services that the family seriously considered informing the school. Defence families

need to be better connected with their local schools so that children receive proactive support from school

counsellors.

Non-Physical Activities

Some former members due to their injuries are not able to participate in many of the physical activities offered

by ESOs, which resulted in one former member feeling even more isolated and “angry” about their discharge.

Realising this, a family member in attendance at one of the GDs who runs computer classes and “gaming”

sessions offered former members the free use of her IT as a way of interacting with one another and learning

new skills.

Accept the reality — drug use amongst submariners

We need to blow the covehat nearly all sub mariners are abusing drugs whilst within services. They are
seltmedicating b vety glose brotherhood they live together in close confines under the sea for up to 6
months at a time. | wonder how there is no awareness of the esipplope fromselfmedicatingaway
trauma, to sekharm to suicidality.

...he was a sub mariner so he never told me wherehewert ey don’t r eaxred vteh ey cargen
allowed to tell anyone where they have been for at least 20 yesosove half his life and what he did at

work was a complete blank to me. | know he went to sea in a submarb&dave no ida where he went

and what he did. His history as a sub mariner i s wun
his wife.l would like to know his service histpsp | can understand why things got so bad for him and | think

it would be good to share withisdaughter when she is older. He used drugs to manage his H&Bter

suicided.

---was a sub mariner. Heorked fard, partied hard and used drugs on the base. There was a lot of sitting
around with not muchtodo--begged Mum to get him home, he was de:
what happened to him and we never will €k$uicided in 2014).

The use of drugs, as identified in the above quote highlights the broad issue of needing to be transparent about

existing problems within Defence so that there is a greater chance of understanding and addressing factors

seriously impeding the well-being of Defence personnel. In addition, the secret nature of some postings makes it

hard for families to connect and for families to understand the pressures experienced by their loved ones while
in Defence.

Separated partners — access to services

There was significant concern about the fact that once families separated from their loved one, as they could no

longer live together because of the former member’s unacceptable behaviour, that the wife was no longer

eligible for any Defence services. This was described as being “grossly unfair” given what the family had endured

and that in some instances led families to “stay together” even when circumstances were exceptionally difficult
and at times dangerous.
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In some situations, where partners had left their partners to escape domestic violence, it was shared that they
were needing to “live in their cars with their children as they had nowhere else to go”. It was also reported that
ex-wives were continuing to care for their ex-partners as the latter had “nowhere else to go”. Support for ex-
wives was strongly encouraged.

Domestic violence

When the ads on domestic violence cameibwas the first time my husband first identified that we had DV
in our householdThatad campaign was really usefuas he finally linked it to us and what whaappening
with us.

He also expects me to have that type of rigid army offimefollow orders---- over time he broke me down

and rebuilt me into the machine he needed me to be. But because | am a woman and | retained my family
ties, h e d thatenwere tinfesiwhenyhe wais nearly successifigkily |1 had retained my sense of
identity and sense of self and because of the moments | disconnected from him and left him to own his own
behaviour | regained a sense of self.

Once he was out of thermy he had a short fuse, actually no fuse, there are no moments when he can self
regulatei t ' s t he PTSD.

It was so confusing because | was annoyed at him for going down this path but I also loved him and knew
this wasn’t the person | had met

Domestic vi@nce is not acceptable and we need to stop it.

Wives shared stories relating to their experiences of domestic violence and their reluctance to leave their
partner as they loved them dearly and understood that their violent behaviour was due to their Defence
experience. Sadly, in some instances, when they did ask for assistance from their husband’s Command they were
ignored and this left the wives and in many instances their children at risk of repeated violence.

There was also a shared story of families that had “generational” Defence members and how this resulted in a
refusal to identify and acknowledge the presence of PTSD and its effects on day to day living. Hence there was
no support offered by family members as there was no “identified problem” even though the member was
obviously experiencing difficulties. As eloquently shared by the participant:

Asfamily, you put up and shut up with whatever behaviourthey-dido it ' s a bi g cone of

It would be advantageous to address domestic violence within Defence. This needs to be seen as a “whole of
organisation” issue with inclusion of family members who together could develop a shared understanding of the
reasons behind domestic violence, its impact and effective solutions.

Learn from the positive stories of others

We don’'t hear enough stories about the others who
PTSD andre out the other side.

We need good positive messages

There is a need to show case the stories about members’ and ex members’ and their families who have managed
to recover from PTSD. Their coping strategies, the services they accessed and the role of others around them
would provide a sense of hope and direction for others who are currently experiencing the adverse effects of
PTSD. These insights paint positive pictures that are often more motivating than negative messages that aim to
stir guilt and remorse.

More specialist skills in mental health, especially PTSD

There was an expressed concern that the people who were in the Welfare Officer or Rehabilitation Officer roles
lacked adequate mental health expertise to be able to effectively support their loved ones. As reported by one
wife, who lost her husband to suicide:
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Mental health is not physical health. You need diffesilt sets.

While it was noted that they were well intentioned, it was essential that they were skilled to address the
complex mental health issues that were being experienced by members.

In addition, it was shared that psychologists needed to have a strong understanding of PTSD and the experiences
of Defence personnel if they were to be able to effectively engage with Defence personnel and establish a
trusting therapeutic rapport with them. Without mutual trust, any interactions would never get to the real
issues underpinning a person’s mental illness and potential for self-harm or suicide.

Available mental health services and safe houses

The only place we have is Emergency Services, so in desperation we send them to these poorly resourced

places. We need safe house to take them to where people understand AOD and suicidality and impulsivity.

At the local mental healtlservice he was told he was better off to continue with some synthetic cannabis

use then go cold turkeput that just gave him permission keep using. Eventually he was diagnosed by the

mental health service with an adjustment disorder with related AOD issues, but still there was no inpatient

admissions offered. We were wanting him to have some time in rehab but had no clue how to aktess it

He was | iving between his ¢ ar Thadadafter mefirsbgeaaddddughtem d

was born, he rang to tell me he was going to end his 8fgl got in the car and rang the mental health
service for some back up advice. Wheyot to him he was on the ground in a ball crying and broken. | had

all the kids were in the car. It haunts me to this day that they had to see their dad and former male role

model father like this. | got him to hospital and he was assessed in triagg.were going to discharge him,
however | persisted and | told them all the wayshiael said he would end his lifehe was discharged. |
explained that the AOD was his wayseffmedicatingagainst traumatic memories that would slip out now

and then. dwever, there were no beds available, so they tried to find him a bed, but they also needed his

cubicle for a physical emergency. He had tastsidein the waiting room until an inpatient bed could be
found somewhere in the state. He sat thémem 9am3pm - defeated and knowing he needed to go into

hospital. By 3pm that arvo, I got frustrated
were emotionally exhaustedlly husband did later suicide. His advocate was very insensitisiesad he
woul d withdraw rmiscldnieabrajeceed. s c | ai m

It was reported that there is a lack of services available to support a family member who is suicidal and has
issues with substance abuse. Taking a person to emergency departments was not identified as a preferred nor
long term solution and more safe houses need to be available. In addition, it was shared that once you finally get
a person to agree to access a “safe house” if they don’t take the opportunity when available, they lose that
opportunity. Hence there is a need to be constantly working with individuals who are mentally very ill to support
them to take advantage of opportunities when they arise. This further supports the need for proactive care
management.

Overall, there was an expressed need to have services that matched a person’s mental health and other service
and support needs. Availability of this stepped care would better meet the needs of the individual.

Suicide Watch Services

A family member of a former member, who suicided in a very graphic manner, suggested there needed to be
better standards and training of Command and in-house health team to manage a person on suicide watch. His
son-in-law attempted suicide a number of times before being discharged. On the first occasion the member
declared at the health centre he had gone as far with his planning as to purchase radiator coolant in order to
suicide. He was ordered to go out to his car and get it immediately. No one accompanied him. He got the bottle
from his vehicle and drank it. Apart from this there were other reports of officers being placed outside the watch
house door, or hospital bedroom, to protect the person. This approach was described as being very “cold” and
created a further sense of embarrassment and shame for members who had attempted suicide.
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Support for Parents and Siblings of lost members to suicide

A number of participants shared that there was no or very limited services available to parents and siblings who
lost their loved ones to suicide post their Defence career. There was much sadness experienced by these
individuals.:

...their son/daughter had defended their country, put their lives on the line but when they needed support
there was nothing. They were simply forgotten. No one from the army hascewtscted them. Many
families in this predicament are grief stricken.

It’s never too late to seek counselling and to change

One participant, who was also a member of the project team shared the story of her father who is a returned
serviceman from World War 2. Her experience of childhood and adolescence was one she now realises was
dominated by the effects of her father’s PTSD as a result of his active service. Excessive use of alcohol to self-
medicate to relieve the “painful memories”, regular angry outbursts, walking on “egg shells to keep the peace”
and avoiding certain topics so as to avoid confrontation were regular occurrences in her home. Her father never
spoke of his war experiences and actively promoted non-war solutions to conflicts. It was her mother who “kept
the peace” and shouldered many of the responsibilities to keep the household engaging and filled with love and
support.

It was not until her father was in his mid 70s that he sought counselling through DVA that his mood altered and
he became more relaxed and hospitable. It is with much gratitude that her father is still alive today at 95 and
that his position as an elder statesman in her family is treasured and he is much loved by his extended family.

While her father declined to participate in this research as he shared “it (war memories) still keep me awake at
night” he has learnt to live with the burden of his war duty and to lead a modest but rewarding life. Key to these
outcomes have been the ability of his family to better understand the impact of PTSD, to forgive past
inappropriate behaviours and contextualise current behaviours, to regularly visit him and to frequently rally to
offer him support when he is unwell or in need of a task to be performed that he is unable to complete. He
prefers to not dwell on the past and to avoid discussing war related issues that stir sad memories.
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9. Appendix A - Group Discussions Participant Lists

The following table lists each Group Discussion that was complete in November and December 2016 and indicates the number of participants who attended each event. Key
detail relating to each session is also provided.

The four types of group discussions were:

Serving member sessions (including classification by the branch of the Defence Force, if they were regular or reservists, and if there were non-serving people attending
from the community or the Department)

q Former ADF member sessions,

q Family of former ADF member sessions, and

9 Health provider sessions.

Facilitators Number in Regular Reserve APS /
Attendance Community *

Toowoomba — Ex-ADF 3/11/16 Marion Wands and 9 NA NA NA NA NA NA
Peter Long

Toowoomba — Family of Ex- 3/11/16 Marion Wands and 3 NA NA NA NA NA NA

ADF Peter Long

Kapooka - Recruits 15/11/16 Tanya Bell and Alex 13 13 NA NA 13 NA NA
Stretton

Kapooka — Health Providers 15/11/16 Tanya Bell and Alex 16 NA NA NA NA NA NA
Stretton

Kapooka — Command/Staff 15/11/16 Tanya Bell and Alex 6 5 NA NA 3 2 1
Stretton

Sunshine Coast — Family of 16/11/16 Marion Wands 2 NA NA NA NA NA NA

ex-ADF

Wagga Wagga - Recruits 16/11/16 Tanya Bell and Alex 12 NA NA 12 12 NA NA
Stretton

Wagga Wagga 16/11/16 Tanya Bell and Alex 10 NA NA 10 10 NA NA

Command/Staff Stretton

Mandurah — Family of Ex 16/11/16 Lisa Wood and Melody 2 NA NA NA NA NA NA

ADF Birrell

Bunbury — Ex ADF 16/11/16 Lisa Wood and Rob 3 NA NA NA NA NA NA
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Sunshine Coast — Family of
ex-ADF

Perth — ADF Members

Perth — ADF Members

Perth — Health Providers
Perth — Command/Staff
Perth — Health Providers
Ipswich - Family of Ex-ADF
Ipswich - Ex-ADF

Brisbane — ADF Member
Brisbane — Health Providers
Brisbane — Command/Staff
Canberra — Health Providers
Sydney — JHU/Single Service
Health Command

Ipswich — ADF Members
Ipswich — Command/Staff
Townsville — Ex-ADF
Townsville — Family of Ex-
ADF

Townsville - Command

Townsville — Health
Providers

16/11/16
18/11/16
18/11/16
18/11/16
18/11/16
18/11/16
20/10/16
20/10/16
22/11/16
22/11/16
23/11/16
24/11/16
25/11/16
29/11/16
29/11/16
29/11/16
29/11/16
30/11/16

30/11/16

Donovan
Marion Wands

Lisa Wood and Rob
Donovan

Lisa Wood and Rob
Donovan

Lisa Wood and Rob
Donovan

Lisa Wood and Rob
Donovan

Lisa Wood and Rob
Donovan

Marion Wands
Marion Wands

Peter Long and Larisa
Karklins

Peter Long and Larisa
Karklins

Peter Long and Larisa
Karklins

Marion Wands and
Peter Long

Marion Wands and
Peter Long

Lisa Wood and Alex
Stretton

Lisa Wood and Alex
Stretton

Peter Long and Larisa
Karklins

Peter Long and Larisa
Karklins

Peter Long and Larisa
Karklins

Peter Long and Larisa
Karklins

14

15

10

16

12

14

21

11

NA

NA

NA

NA

NA

NA

NA
NA
10

NA

12

NA

NA

NA

NA

NA

20

NA

NA

14

NA

15

NA

NA
NA
NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA
NA
NA

NA

NA

NA

NA

NA

NA

NA

NA

14

NA

15

NA

NA
NA
10

NA

11

NA

NA

NA

21

NA
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NA

NA

NA

NA
NA
NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA
NA
NA

NA

NA

NA

10

NA

NA

NA

NA

NA

NA



Townsville — ADF Members

Canberra — OCDTS Male

Canberra - JHC Mental
Health Advisory Group

Canberra -OCDTS Female

Canberra — ADFA
Command/Staff

TOTAL

30/11/16

2/12/16

2/12/16

2/12/16

2/12/16

Peter Long and Larisa
Karklins

Marion Wands and
Peter Long

Marion Wands and
Peter Long

Marion Wands and
Peter Long

Marion Wands and
Peter Long

17

10

17

12

290

17

NA

86

NA

NA

40

NA

NA

43

17

10

NA

11

164
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