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Australian Government
“ Department of Veterans’ Affairs
9.5 Defen e e eti ement and Death Benefits

S heme (D DB)

The DFRDB cheme is a contributory scheme for 'eligible members of the Defence Force’ i.e. all members of
the ADF on continuous full-time service for a period of at least one year. The DFRDB scheme is essentially a
pension scheme.

9.5.1 Non-medical discharge benefits

There is no employer benefit if the person has served less than 20 years. In this case, the person will receive a
refund of their own contributions and a gratuity (none of which is an employer benefit). The employer benefit
only accrues for those members who reach 20 years of service (or 15 years if he or she reaches compulsory
retiring age for rank — see section 9.5.3) or who are medically discharged.

Where the person has served more than 20 years (or 15 years if he or she reaches compulsory retiring age for
rank) a pension or part pension/part lump sum is paid upon discharge. The employer benefit is taken to be 80%
of the initial superannuation benefit (20% is considered to be the employee benefit and this 20% amount remains
constant throughout calculations).

The pension benefit is calculated by the number of years completed service (20 years = 35%). A portion of the
pension benefit can be commuted to a lump sum by multiplying the annual pension amount by 4.9. The
commutation amount is divided by the member’s life expectancy to calculate the amount by which the pension is
reduced to compensate for the commutation lump sum.

9.5.2 Medical discharge benefits

The member will receive an invalidity pension if they are classified Class A or B. 80% of the pension is
considered employer benefit and held in calculations. There is no refund of contributions.

The invalidity benefits are calculated as follows:

Class A: a pension of 76.5% of the member’s final salary for DFRDB purposes. Final salary includes service
allowance and in some instances may include higher duties allowance, however all other disability allowances S
are excluded from their final salary for superannuation purposes.

Class B: is generally half the Class A pension (38.25%). If the member has greater than 23 years of service their
Class B benefit is based on years of actual service and not half of the Class A benefit.

Class C: is generally 1.5 times the member’s contributions, paid in the form of a lump sum. 1/3 of the lump sum
benefit is considered to be the employer benefit. If the member has in excess of 20 years’ service then the
benefits are calculated as if they had elected their own discharge. This applies only to members who are
medically discharged and subsequently classified as Class C. Therefore, they have entitlement to a pension
benefit, and can commute a portion of that benefit to a lump sum.

The Productivity Benefit

htt s://clik.dva.gov.au/book/ex ort/html/81452 S 1/4 S
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A produc enef has accrued on ehalf of DFRDB mem ters s nce 1 Januar 1988 The 'pﬁ?&? 3887 enef I
spadseparael ooher DFRDB enef s ma epada re remen from he ADF u nmos cases spad
on or af er preser a on age.

The whole of he produc enef s Commonweal h-funded.

Fur her nforma ona ou he DFRDB scheme can ¢ founda h_p:/www.dfrd .go .au/ our-fu ure/w hdraw- 1
enef s/d scharge/

9.5.2.1
Example — Calculating a DFRDB pension increase

A person initially receives a DFRDB pension of 8300. An increase of 1.1% is to be applied to the rate of
pension.

A. Or g nal weekl pens on = $300

Emplo eeconr u on=$300 x 20% = $60

Emplo er enef =$300x 80% = $240

After application of 1.1% increase

Curren CP adjus ed pens on = $303.30 ($300 x 1.1%)

Emplo eeconr u on=8$60 (20% of n al pens on- h s doesno change)

Emplo er enef = $243.30($303.30 - $60)

9.5.3 Retirement Age for Rank

n he DFRDB Scheme, a mem ter can qual f for a pens on af er 15 ears’ ser ce (ra her han he usual 20
ears) f he mem ter has reached re remen age for h s or her rank.

The re remen age for a mem ter's rank s de ermned  regula ons made under he Defence Ac, he Na al
Forces Regula ons and he A r Force Regula ons. Thsma ecomplcaed, n nd dual cases, amendmen s
o he Regula ons and sa ngs pro s ons ar s ng from hose amendmen s.

n general, re r ng age for rank s now 60 ears, w h arange of la er da es for off cers of he rank of Major-
General, Rear Adm ral and A r V ce-Marshal and a o e.

9.5.4 Table of Superannuation Benefits Payable under DFRDB

Method of [Benefit received Commonwealth funded?
discharge
4 0
Medical Class A [ Pens on. 1 80% of he or g nal pens on
amoun .

https://clik.dva.gov.au/book/export/html/81452 1 2/4 1
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DCA 54 - APPLICATION OF SECTION 20 AND 21

DEFENCE COMPENSATION ADVICE - NO 54

">

Commonwealth Employees Rehabilitation And Compensation Act 1988
">

APPLICATION OF SECTION 20 AND 21

">

1. The purpose of this DCA is to clarify the compensation payable to claimants who
receive a superannuation pension as well as a lump sum superannuation benefit.

2. Sections 20 and 21 provide a means for calculating the weekly compensation
payable to a "current employee" who is in receipt of a superannuation pension and a
lump sum superannuation benefit, respectively. However, there was a degree of
uncertainty whether to apply section 20 or 21 in cases where the claimantis in receipt
of a superannuation pension and has also received a lump sum benefit by commuting a
portion of the pension.

3. Based on past advice from Comcare, it has been policy to calculate the
compensation payable under both section 20 and 21, and to pay the lesser of the two
amounts.

4. However, as a consequence of advice from the Attorney-General's Department,
Comcare has advised that this option is not available under the Act and that section 19
should be applied to these cases. In other words, the claimant's superannuation
pension and lump sum superannuation benefit cannot be taken into account when
calculating the amount of weekly compensation payable under the Act.

5. I have enclosed a copy of Comcare's advice dated 3 March 1992 which also indicates
the proposed remedy to the Act and the effect of the amendment.

6. Inview of this advice, the following action should be taken:

NEW Section 19 is to apply to all new cases in which weekly incapacity payments

CASES are made to a claimant who falls into the above category, i.e. receives both a

superannuation pension and a lump sum superannuation benefit.

EXISTING Weekly incapacity payments currently being made to claimants under the
CASES arrangements mentioned in paragraph 3 above are to be recalculated and
paid in accordance with section 19. The weekly entitlement should be
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adjusted as soon as possible and the claimant paid any arrears of
compensation backdated to when the entitlement was first paid under those
arrangements.

7. In all cases mentioned in paragraph 6, the claimant should be advised of the reason
for the adjustment to their entitlement, that action is proposed to remedy the legislation
in order to enable their pension to be taken into account when calculating their
compensation entitlement, and that they will be advised further of future adjustments
to their weekly compensation entitlement resulting from the amendment.

8. Please note that this DCA only applies to cases in which the claimantis in receipt of
both a superannuation pension and a lump sum superannuation benefit. All other cases
in which the claimant receives either a superannuation pension or a lump sum
superannuation benefit after the commencement of the Act on 1 December 1988
should continue to be dealt with in accordance with sections 20 and 21 respectively.

9. The contact officer for any enquiries in this matteriss 47F ons 47F
s47F
ADCOMP & REHAB

March 1992
DEPARTMENT OF DEFENCE
">
MINUTE PAPER
">
DM 92-18434
s47F
Regional Secretary NSW
Regional Secretary SA
Defence Centre VIC
Defence Centre QLD
Defence Centre WA
Defence Centre TAS

(Attention: Mgr Comp. & Rehab.)
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COMMONWEALTH EMPLOYEES REHABILITATION AND COMPENSATION ACT 1988 -
DEFENCE COMPENSATION ADVICE NO.58 and 62

1. Attached are copies of Defence Compensation Advice No.58 and 62

2. Please ensure that all action officers are provided with a copy of the DCAs, and are
conversant with their contents.

3. Should you have any further queries concerning this matter, contact me on the above
number.

s47F

for Assistant Director
Reconsiderations & Appeals
29 September 1992

Source URL: https://clik.dva.gov.au/military-compensation-reference-
library/historical-information/dcas-defence-compensation-advices/current/dca-54-
application-section-20-and-21
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DCA 69 - DEFENCE FORCE RETIREMENT & DEATH BENEFITS ACT 1973 & MILITARY
SUPERANNUATION BENEFITS ACT 1991 - PENSION AND LUMP SUM BENEFITS
SECTIONS 20, 21,131, 132A & 135

DEFENCE COMPENSATION ADVICE - NO. 69

||>

Safety Rehabilitation and Compensation Act 1988
||>

DEFENCE FORCE RETIREMENT & DEATH BENEFITS ACT 1973 & MILITARY
SUPERANNUATION BENEFITS ACT 1991 - PENSION AND LUMP SUM BENEFITS
SECTIONS 20, 21, 131, 132A & 135

||>
1. The main purposes of this DCA are to:

a. inform delegates of the various Commonwealth superannuation benefits available to
retired members of the Australian Defence Force under the DFRDB Act 1973 and MSB
Act 1991;

b. clarify apparent confusion arising from DCA No.54 of 20 March 1992; and

c. establish a standard process for obtaining superannuation details from claimants
and the Retirement Benefits Office (RBO).

2. Attachment A to DCA 69 outlines the various benefits payable under the DFRDB Act
1973 and MSB Act 1991 in the case of medical and non medical discharges. Attachment
A also provides "RULES" to assist delegates to decide how and when a particular
superannuation benefit should be dealt with when assessing compensation payable for
incapacity for work.

3. Attachment B to DCA 69 lists some commonly asked questions concerning the
interaction between SRC Act benefits and superannuation benefits, and provides
answers to these questions. The list of answers and questions is by no means
exhaustive. Answers to delegates' questions not found in DCA 69 should be referred to
ERMC section for consideration and advice.

4. The following procedures for obtaining superannuation details are aimed at
minimising the number of standard requests to the RBO for superannuation details and
take effect immediately:

a). New Claims for Incapacity:
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All discharged members in receipt of a superannuation benefit receive a "new grant
letter" from the RBO. The "new grant letter" outlines, among other information, details
of the "member benefit" and initial "employer benefit", be it, a lump sum benefit in the
case of MSBS, or a pension benefit in the case of DFRDB.

Where required, to enable weekly compensation benefits to be assessed and payment
commenced, superannuation details should be sought, in the first instance, from the
member.

Copies of typical "new grant letters" used by the RBO in the case
of DFRDB and MSBS are provided at Attachments C and D, respectively.

NOTE: Only in the case where superannuation details cannot be obtained from the
claimant should a request be sent to the RBO.

b). Existing Claims for Incapacity:

Superannuation benefits under DFRDB and MSBS are indexed annually in line with the
Consumer Price Index. Adjustments to superannuation benefits apply from the first day
after the last pension pay day in June of each year, and are payable on the first pension
pay day in July of the same year (note that superannuation pension pay days fall on
public service off-pay weeks).

Advice of the percentage adjustment (usually an increase) can be obtained from ERMC
section. The percentage adjustment is to be applied to the known superannuation
pension benefit, 80% of which is already being taken into account for SRC Act
purposes. See Question 4 on Attachment B for advice of how to obtain the
employer/employee portion of the pension after a DFRDB pensions increase.

NOTE: Details of pension increases/updates in individual cases should not be sought
from the RBO as a matter of course.

c). Confirmation of Superannuation Benefits:

Arrangements have been made for the RBO to provide ERMC section with data
confirming the amount of superannuation benefits received by discharged members.
This data will in turn be distributed to Defence Compensation sections, for review and
necessary attention.

Itis recommended that, at the time of determining and advising claimants of their
weekly compensation entitlement, those that are in receipt of a superannuation
pension from the RBO be requested to inform the compensation section of any
changes to the rate of their superannuation entitlement, particularly where the pension
has been reclassified, immediately. The letter to the claimant should also advise that
failure to do so may result in an overpayment of compensation benefits and the need to
institute recovery action.
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5. Attachment E to DCA 69 provides a sample standard letter for requesting
superannuation details from the RBO, together with copies of standard responses
proposed by the RBO. Again, superannuation benefit details should only be sought from
the RBO where the claimant is unable to provide the required information.

6. There are two important concepts to be aware of when determining the application
of the SRC Act 1988 to ADF superannuation benefits. These are:

a. that DFRB and DFRDB are pension schemes. However, in some circumstances, part
of the pension may be commuted to a lump sum (see paragraph 1b of Attachment A
and Question 2 of Attachment B); and

b. that MSBS is a lump sum scheme (except in the case of a Class A or B medical
discharge, in which cases an invalidity pension is granted). In some circumstances (not
including invalidity pension cases), part of the lump sum benefit can be converted to a
pension - see paragraph 3 on Attachment A. (Note: Because of the apparent taxation
implication for ADF members, the term "convert" rather than "commute" is used by the
RBO in MSBS cases.)

7. Any enquiries concerning the issues covered by DCA 69 can be directed tos 47F
ons 47F

s47F
DERMC
October 1993
DFRDB
1. Non Medical Discharge (resigns/retires)

Period of .
. Benefit
Service

a) Lessthan 20 Member gets a refund of his contributions in a lump sum - no interest
yrs is paid.

Member gets a gratuity
(this is not a "superannuation benefit")
RULE:

Do not take the above benefits into account when assessing compensation payable for
incapacity for work. Section 19, 132, 132A(3) or 136 applies.

Period of Service Benefit
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b) 20 yrs ormore  Member gets a pension benefit.

(or15yrs Member can commute part of the pension.

Having reached ageto a lump sum (ie. He/she may receive an advance

retirement for rank) of a portion of the pension in the form of alump sum).
Member's pension reduces after commutation.

RULE:

80% of the initial pension is deemed to be government/employer financed and must be

taken into account when assessing compensation payable for incapacity for work.

20% of the initial pension is deemed to be the employee's own contributions to the
pension and must not be taken into account. The 20% amount remains constant and
does not change except if a reclassification of the pension occurs, ie. from Class B to
Class A.

Section 20, 131, 132A(2) or 135 applies.

DFRDB

2. Medical Discharge

Members who are medically discharged are classified Class A, B, or C.
a). Class AorB:

Members classified Class A or B receive an invalidity pension benefit. Class A pensions
represent 76.5% of the annual rate of pay applicable to the member immediately before
his or her discharge from the ADF. Class B pensions represent 38.25% of the member's

rate of pay immediately before his or her discharge.

The Class A or Class B pension cannot be commuted to a lump sum and the member
does not receive a separate refund of his/her contributions.

RULE:

80% of the initial Class A or Class B pension is deemed to be government/employer
financed and must be taken into account when assessing compensation payable for
incapacity for work.

20% of the initial Class A or Class B pension is deemed to be the employee's own
contributions to the pension and must not be taken into account. This amount remains
constant in all future calculations and is not subject to change except in the case of a
reclassification of the pension.

b). Class C:
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Members classified Class C receive one and one-half times their own contributions as a
lump sum. No pension is payable.

RULE:

The amount taken into account where a member is classified Class C is the "one-half
times" portion of the lump sum.

In other words, 2/3 of the lump sum represents the member's own contributions and
must not be taken into account.
(Attachment A continued)

1/3 of the lump sum represents the government financed portion of the lump sum and
is the "lump sum benefit". The lump sum benefit must be taken into accountin
assessing the compensation payable for incapacity for work.

Section 21 applies to Class C benefits.
Example:
Class C$3000
$2000 (member's contributions)
$1000 (lump sum benefit)
"SA"-$1000
("SA" is the superannuation amount for the purposes of section 21)
MSBS
3. Non Medical Discharge
Members who resign or retire are eligible for 2 benefits:
a). Member Benefit:
The member receives a refund of his/her own contributions plus interest.
The "member benefit" can be taken immediately or preserved as the member wishes.

The "member benefit" is paid as a lump sum and cannot be commuted in partorin
whole to a pension.

RULE:

Do not take the "member benefit" into account when assessing the compensation
payable for incapacity for work. If the ex-member is not receiving the "employer benefit"
(see below), section 19 applies.

b). Employer Benefit:
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The member receives a government financed lump sum benefit (employer benefit)
which can be taken as a whole lump sum.

Alternatively, the member may elect to receive the "employer benefit" as a part
pension/part lump sum.

The "employer benefit" can be taken as a lump sum or part lump sum/part pension
once the member reaches age 55 and is retired permanently from the work force.

RULE:

If the member has not received the "employer benefit", ie. the member is less than age
55 and has not retired permanently from the work force, section 19 applies (remember
that the "member benefit" must not be taken into account).

If the member receives the "employer benefit" as a whole lump sum benefit, or part
lump sum/part pension, section 21 applies (as MSBS is a lump sum scheme).

Standard letters requesting details of MSBS pension benefits are provided at
Attachment C.

MSBS

4. Medical Discharge

Members who are medically discharged receive 2 benefits:

a). Member Benefit:

The member receives a refund of his/her own contributions plus interest.

The "member benefit" can be taken immediately or preserved as the member wishes.
The "member benefit" is paid as a lump sum and cannot be commuted to a pension.
RULE:

Do not take the "member benefit" into account when assessing the compensation
payable for incapacity for work.

b). Invalidity Pension:
i). ClassAorB:

Members classified Class A or Class B receive an invalidity pension benefit
immediately.

Class A or B invalidity pension benefits cannot be commuted in part orin whole to a
lump sum.

RULE:
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Class AorB:

Class A or Class B invalidity pension benefits are government/employer financed and
must be taken into account in their entirety when assessing compensation payable for
incapacity for work. Section 20 applies.

Note: The 80%/20% formula is not applicable to the "employer benefit" in MSBS case.
ii). Class C:

Members classified Class C receive the same benefits as if discharged for non medical
reasons (ie through resignation or retirement).

Members classified Class C are eligible for 2 benefits, the "member benefit" and the
"employer benefit" (refer to "MSBS Non Medical Discharge" on page 4 for more details).

RULE:
Class C:

The "member benefit" must not be taken into account when assessing the
compensation payable for incapacity for work. If the ex-member is not receiving the
"employer benefit", section 19 applies.

The "employer benefit" is payable on the member reaching age 55 and retires
permanently from the work force and must be taken into account once paid to the
member.

If the member is receiving the "employer benefit" as a whole lump sum benefit, section
21 applies. If the member chooses to receive the employer benefit as a part
pension/part lump sum, again, section 21 applies because MSBS is a lump sum
scheme.

(Note: Section 21A does not apply to MSBS cases).

Attachment B - INTERACTION BETWEEN SRC ACT & SUPERANNUATION BENEFITS
COMMONLY ASKED QUESTIONS

(PLUS ANSWERS)

Question 1:

An ex-member, injured in 1986, retires from the ADF before 1 December 1988 after 20
years service and receives a DFRDB pension as a result of the retirement. Should the ex-
member's superannuation pension be taken into account when assessing the
compensation payable on/after 1 December 1988 (the ex-member is classified as a
"current employee" or "non former employee" for the purposes of the SRC Act)?

Answer & Reason:
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No, the superannuation pension cannot be taken into account in this instance.
Compensation must be assessed in accordance with section 19 of the SRC Act.

Since the ex-member is a "current employee" for the purposes of the SRC Act, section
20 or 21 would normally have applied.

Sections 20 and 21 refer to retirement, be it voluntary or compulsory, which occurs "at
any time after the commencement of this section". The commencement date for
sections 20 and 21 is 1 December 1988.

Since the ex-member's superannuation pension is paid as a result of retirement
occurring before 1 December 1988, the superannuation pension cannot be taken into
account in accordance with section 20 or 21.

Question 2:

An ex-member has a compensable injury and discharges from the ADF (voluntarily) in
1991 after 20 years service. The ex-member receives a pension benefit under the
DFRDB Act as a result of the discharge. The ex-member elects to commute part of his
pension benefit to a lump sum. After receiving the lump sum, the ex-member's pension
benefit is reduced. The ex-member is a "current employee" for the purposes of the SRC
Act.

Can the superannuation pension benefit and/or lump sum be taken into account when
assessing weekly compensation? If so, how is it done and what section of the SRC Act
applies?

Answer & Reasons:

The initial superannuation pension benefit must be taken into account in accordance
with section 20 of the SRC Act. Care should be taken to ensure that the amount taken
into account is not the reduced pension after commutation.

Although the ex-member has received a "lump sum", sections 21 and 21A do not apply
because the "lump sum" is merely an advance payment of a portion of the pension
benefit rather than a "lump sum benefit". The RBO can provide details of the employee's
initial pension, if necessary.

20% of the initial pension is deemed to be the ex-member's own contributions to the
pension and is therefore not taken into account (the 20% amount deemed to be the
employee's contributions remains constant for all future calculation, exceptif a
reclassification of the pension occurs).

80% of the initial pension should be calculated and taken as the government funded
portion of the pension.

Example:
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Initial pension:  $400 per week
Commutation:  $100 of the weekly pension.

Ex-member receives, say, $50,000 as a lump sum
Reduced Pension:$300 per week
"SA": $320 (ie. 80% of the initial pension of $400 per week)
("SA" is the superannuation amount in section 20)

The employee's contribution to the pension is $80 and does not changes unless a re-
classification of the pension occurs, ie. from Class B to Class A.

Question 3:

When calculating the "SC" amount, should we take 5.5% as the ex-member's
contribution for DFRDB as well as MSBS?

Answer & Reason:

"SC" "is the amount of superannuation contributions that would have been required to
be paid by the (ex-member) in that week (in which he/she is incapacitated for work) if he
or she were still contributing to the superannuation scheme".

DFRDB:

In the case of DFRDB, members are required to contribute 5.5% of their fortnightly pay
to the DFRDB scheme.

"SC" is therefore an amount equal to 5.5% of the member's fortnightly pay (divided by 2
to get a weekly amount).

MSBS:

Under the MSB Act, a member can elect to pay between 5% and 10% of fortnightly pay
in contributions. However, the member is required to contribute a minimum of 5%.

"SC" is therefore an amount equal to 5% of the member's fortnightly pay (divided by 2 to
get a weekly amount).
(Attachment B continued)

Question 4

When an increase in the DFRDB pension occurs, how do you calculate the 80%
(government funded portion - GFP) and 20% (employee contribution to the pension)?

Answer & Reasons

Example:
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Initial pension $300 (from consolidated revenue)
Employee cont. $60 (ie. 20%)
GFP $240 (ie. 80%)

"Superannuation amount" = $240 (ie. the amount to
be taken into account)

% Increase 10%

$330 (10% X sum of employee
cont. and GFP)

New Pension

$60 (20% of initial pension ie.
Employee cont.

does not change)
GFP $270
"Superannuation amount" = $270(ie. the amount to be taken into account)
Attachment E

Image

">

Ref:

Ph:

Retirement Benefits Office

PO Box 22

BELCONNEN ACT 2616

Safety Rehabilitation and Compensation Act 1988 (the SRC Act)
1. The following has submitted a claim for compensation:
Full Name

Service Office

Service Number

Date of Discharge :
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Date of Birth

2. Underthe SRC Act, it is necessary to have regard to a claimant's superannuation
benefits (employer portion) when granting weekly compensation. To assist in assessing
the weekly compensation payable, please provide this office with details of
superannuation benefits paid to the abovenamed in the format recommended in your
correspondence of 14 July 1992 to the Defence Compensation Section in Canberra
(your G62038 refers).

3. In particular, please ensure that details of the initial benefit, subsequent increases
and the type of benefit (ie. lump sum and/or pension benefit) are provided.

4. Your early attention and assistance in this matter would be appreciated.

| can be contacted on the telephone number provided above if further information is
required.

Delegate of Comcare

Image

">
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DC, Hobart
Attention: Manager Compensation & Rehabilitation

Safety Rehabilitation and Compensation Act 1988 - Defence Compensation Advice
No.69

1. Attached is a copy of DCA No.69 which deals with compensation benefits under the
SRC Act and superannuation benefits paid by the Retirement Benefits Office.

2. Please ensure that all action officers are provided with a copy of DCA No.69.

3. Any enquiries about the matter addressed by DCA No.69 can be directed tos 47F
on (06) 2668637.

s47F

Exec.Officer

Comp & Rehab
October 1993

Source URL: https://clik.dva.gov.au/military-compensation-reference-
library/historical-information/dcas-defence-compensation-advices/current/dca-69-
defence-force-retirement-death-benefits-act-1973-military-superannuation-benefits-
act-1991-pension-and-lump-sum-benefits-sections-20-21-131
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Australian Government

Department of Veterans’ Affairs

ELECTRONIC RECORDS

NB: These documents have been obtained from an electronic record. An original hard-copy
version of this record does not exist.
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PART 4 - DEFENCE FORCE RETIREMENT AND DEATH BENEFITS AND
SUPERANNUATION PENSION - APPLICATION SECTIONS 45(7)
AND 46(3)

DFR&DB PENSIONS

4.1 As provided in the Act, the portion of the pension
not attributable tc the employee's own contributions
toward the pension, ie, the consolidated revenue
portion is taken into account when determining the
weekly payment of compensation payable during pericds
cf incapacity.

4.2 Pensions first paid on or after 19 June 1973 ars paid
solely from consolidated revenue, however, the
Commissioner has, under his discretionary powers,
determined that the contributors portion is to be
calculated as 20% of the initial rate of pension with
the remaining 89% deemed to be the consolidated revenue
portion. However, see paragraph 4.4 regarding
recalculation action in cases where a reclassification
occurs.

4.3 Example 1 -~ Exmember receiving pension on or after
19 June 1973

Consolidated
Qggg Total Revenue Contributors
Pension($) Portion($) Portion($)
5 July 1973 150.00 120.09 (80%) 30.09 (20%)
1 July 1974 189 .99 150.00 30.99
1 July 1975 219.89 180.900 30.00
(NOTE: As the whole of the pension is paid from

consolidated revenue the initial pension only is used
to calculate the 2% contributcer's portion.- Once the
initial contributors portion has been established it is
not changed even though the pension is increased by the
CPI. 1In effect, as the initial pension increases over
time, the percentage attributable to the contributors
portion decreases in relation to the consolidated
revenue portion. However, see the following paragraph
regyarding recalculation action in cases where a
raciussification occurs.)

4.4 It is important to note that, in the event of the
pension being reclassified eg, from 'A' class to 'B'
class or any other combination of classes, a new 28%
contributors portion must be calculated.

4.5 For persons receiving a DFRB pension prior to 19 June
1973 details of the contributors portion and
consolidated revenue portion are advised by the DFR&DB
Authority. Once the initial contributors portion has
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been assessed and advised by the Authority that amount
will, apart from the circumstances referred to in
paragraphs 4.4 and 4.5, remain the same.

4.9% The Authority has advised that in a very limited number
of cases when some ex-members became pensioners between
1 July 1965 and 23 January 1969, there was an
adjustment resulting in an increase in the
contributor's portion and a compensating decrease in
the consolidated revenue portion. In such cases the
varied amounts as advised by the Authority will apply.

4.7 Example 2. Ex member whose pension commenced prior
to 19 June 1973

Consolidated
Date Total Revenue Contributors
- Pension($S) Portion($) Portion($)

13 Mar 1961 59 .99 39.900 11.09
24 Oct 1963 60 .00 49 .00 11.909
5 Jul 1973 128 .00 109.00 11.99
29 Jun 1974 149 .99 129.99 11.99
(NOTE: The $11.90 contributor's portion as advised

by the DFR&DB Authority when the pension first
commenced will remain the same for compensation
purposes unless the circumstances referred to in
paragraphns 4.4 and 4.6 occur.)

4.8 It should be noted that the pension is only taken into
account from the date from which the pension is
actually paid ie, from the fortnight immediately
preceding the date on which the first payment is made
to the claimant.

Example
Retired - 10.6.83
First payment receivad - 5.8.83

(incl arrears)
Date pension taken into account - 22.7.83

(Note: Sub-sections 45(7) and 46(3) of the C(CGE) Act
applies only where the employee is actually in
receipt of a pension, therefore the
sub-sections are not to be applied to a payment
of arrears of a pension.)

SUPERANNUATION PENSIONS

4.9 Detailed procedures used when a civilian is in receipt
of a superannuation pension are contained in
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Instructions 45/23 to 45/4%¢ and 46/11 to 46/27 of the
Commissioners Manual. Those instructions also apply
when calculating entitlements for former service
personnel by substituting DFRB pension for
superannuation pensiocn.

RETIREMENT AGES - SERVICE PERSONNEL

As specified in the Act, the DFR&DB pension ceases to
be taken into account when the claimant reaches normal
retirement age. For service personnel the retirement
ages vary considerably. If the retirement age is not
shown below it will be necessary to obtain the date for
each individual member from the appropriate addressee
as indicated:

a. ARMY

(1) OFFICERS

(a) Retired in past 12 months
Office of the Military Secretary-
Russell Offices (I-3-23)
Canberra ACT 26008

{(b) Retired in excess of 12 months
CARO
366 St Kilda Road
Melbourne VIC 3980

(2) CTHER RANKS -~ Male and Female

Retirement
Age
(a) Permanent Military Force
and Reservists A 55 vyears
(b) Regular Army Supplement 6d years

(1) OFFICERS (Male, Female and Naval Pclice)
DNCP (OR)
Russell Offices (D-3-18)
Canberra ACT 2600

(2) WRANS AND NON-COMMISSIONED NAVAL POLICE

DSP-( SOR)
Russell Offices (D-2-24)
Canberra ACT 2600
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(3) SAILORS 55 years
c. AIR FORCE

(1) OFFICERS

General Other
Rank Duties Branches
Branch

Air Chief Marshal . . . 63
Air Marshal .. . - .. (3%}
Air Vice Marshall .. . . 57 57
Air Commodore .. . .. .. 55 55
Group Captain .. .- - . 55 55
Group Officer .. . . . 55
Wing Commander .. . . . 5@ 55
Wing Officer .o . .o . 55
Squadron Leader . . . 47 55
Squadron Officer . .o . 59
Flight Lieutenant . . . 45 55
Flight Officer .. v e . 59
Flying Officer .. .. .. . 45 55
Pilot Officer .. . . . 45 55

(2) AIRMEN AND AIRWOMEN 55 years
RETIREMENT AGE - CIVILIAN "EMPLOYEES"

4,11 For the purposes of sub-sections 45(7) and 46(3) cof the

C{CGE) Act the retirement age for civilian "employees™

is 65 years.
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