
 

 

 
 

  

 
 
 
  

Employer Incentive Scheme 
Claim for Reimbursement Form 

This form is to enable eligible employers to claim the Employer Incentive Scheme (EIS). This form must be submitted by the 
employer to DVA via email at rehabilitation@dva.gov.au 

Information about the Employer Incentive Scheme 
Incentive payments may be paid to an eligible employer where an employer is paying the client full wages and incapacity 
payments paid by DVA have ceased or been reduced in accordance with the client’s new earnings. Incentives are paid under 
the Military Rehabilitation and Compensation (Employer Incentive Scheme) Determination 2026 made under s62A of the 
Military Rehabilitation and Compensation Act 2004. The employer incentives include: 
• reimbursement of 75% of gross wages for the frst three (3) months of employment; 
• reimbursement of 40% of gross wages for the second three (3) months of employment; and a 
• one off retention bonus of 10% of annual gross wages (up to a maximum of $2,000.00) if the employment is 

sustained beyond 12 months. 

Gross wages exclude allowances, overtime, commissions and any compensation payments. 

Worker Details 

Worker name 

Date of Birth / / 

Employment details 

Only one claim period can be claimed at a time. 
Provide details of the gross monthly wages paid to the employee. Documentary evidence of wages must also be attached. 

First three (3) months 
of employment 

Dates Hours worked Gross wages paid 

Month 1 

Month 2 

Month 3 

Total hours 

Total gross wages paid 

Total Amount Payable = 75% gross monthly wages for the frst three (3) months 

Total amount payable 

Second three (3) months 
of employment 

Dates Hours worked Gross wages paid 

Month 1 

Month 2 

Month 3 

Total hours 

Total gross wages paid 

Total Amount Payable = 40% gross monthly wages for the second three (3) months 

Total amount payable 

D9521 07/26 P1 of 2 

mailto:rehabilitation%40dva.gov.au?subject=
https://2,000.00


 

 

  
  

  

 
  

 
 

 

 

Employment details continued 

Sustained employment beyond 
12 months 

Will the employment be ongoing beyond 12 months? 

Please provide any relevant comments in relation to the answer you provided above 

Where you have answered yes above, please complete the following information. 

Dates Gross annual wages paid 

Total Amount Payable = retention bonus of 10% of annual gross wages (up to 
a maximum of $2,000.00) if the employment is sustained beyond 12 months 

Total amount payable 

Worker (employee) Performance 

Please provide a statement describing 
the employee’s work performance. 
Alternatively, a statement can be 
attached. 

Employer sign-off 

Employer contact name 

Signature 

 / / 

Date 

Privacy Notice 
The Department of Veterans’ Affairs (DVA) collects, uses and discloses personal information to perform its functions, and as 
authorised by its portfolio legislation. This includes managing claims, payments, programs, treatment, and services and activities 
that support the health and wellbeing of veterans and families of veterans. We also use this information to improve our services and 
meet our legal responsibilities, as further detailed in our collection notices and the privacy policy linked below. 

We may collect personal information from you directly through this form, as well as from medical practitioners and contracted 
service providers who assist DVA in delivering claims, treatment, services and wellbeing‑related programs. We may disclose personal 
information to these providers and to other Commonwealth agencies where required to perform our functions or by law. DVA 
may disclose personal information to overseas recipients in limited circumstances, including where necessary to deliver services 
offshore or to support commemorative and memorial functions, as outlined in our Privacy Policy. 

If you do not provide information requested in this form, DVA may be unable to assess your claim or provide the relevant services, 
treatment or wellbeing support. 

For more information about how DVA collects, manages and protects your personal information, including how to access or correct 
it or make a privacy complaint,  visit www.dva.gov.au/privacy  and www.dva.gov.au/dva‑privacy‑policy to read our privacy policy. 
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